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President’s Report

Keeping I nformed
to Protect Your Rights

B ranch 599 currently has over
twenty-five branch officers
and/or station shop stewards that
have been elected to serve and pro-
tect the contractual rights of our
members. Some of these officers
deal with the financial operations of
our branch, while others help the
office run smoothly by helping with
the administrative duties. One thing
that all the officers and shop stew-
ards have in common is the need for
continual training to be able to ful-
fill their elected duties.

Thistraining isreceived in many
different ways. Asthe president, |
receive regular updates through the
National Business Agent’s officein
the form of national memorandums,
educational materials from the Na-
tional Director of City Delivery,
memaos from the Executive Vice
President and Vice President’s of -
fices and from other national offi-
cers. | aso attend Committee of
President’s Meetings twice a year,
aswell as Regiona and National
Rap Sessions.

When it comes to the training of our
officers and shop stewards, there are
many different ways of keeping
them up to date. Our Nationa Sec-
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retary-Treasurer Jane Broendel has
sponsored numerous workshops,
some through her office and some
through the Department of Labor, to
keep the relevant officers informed
of the ever changing Labor Laws.
Financial Secretary Tony Diaz,
Treasurer Mike Anderson, and |
have attended these classesin dif-
ferent cities throughout the country
so that we can stay current with
these new laws and protect the inter-
ests of Branch 599.

The branch shop stewards are given
the opportunity to attend training
seminars twice a year to stay on top
of the latest arbitration decisions
and memorandums of understanding
that affect the working conditions of
city letter carriers. During these
seminars classes are also given on a
wide variety of subjects for new and
seasoned stewards.

One such seminar was just com-
pleted in Cocoa Beach on October
15", 1 am proud to inform you that
sixteen shop stewards and/or offi-
cers attended this seminar. All of
these attendees were there on their
own time, either on a change of
schedule or on annual leave. This
shows the dedication that your rep-
resentatives have in their continuing
education so that they can better
protect the rights of members of
Branch 599. Classes were given for
new stewards (this class was held all
day Saturday and was taught by our
National Business Agent’s Regional
Administrative Assistant Nancy
Quick), Branch Finances, OWCP
(given by Kevin Finn, OWCP Spe-
cialist for the Department of Labor),
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by Jim Good
President - Branch 599

Effective Branch
Communication,
Formal “A” Proc-
ess, and Rap Ses-
sions for branch
presidents and arbi-
tration advocates.

Every officer and steward who at-
tended this seminar was mandated to
be involved in classes during the en-
tire seminar, and all did so. So the
next time you see your shop steward
or one of your branch officers, take a
minute to say “thank you” for the
dedication and time they take out of
their personal life to stay informed.
As the saying goes, knowledgeis
power. Y our representatives are do-
ing al in their power in stay informed
to better serve you, the member.

Nominations & Election of
Delegates to the 2007
Florida State Association of
Letter Carriers Convention

Nominations for delegates to the
2007 Florida State Association of
Letter Carriers Convention will
be held at the regular branch
meetings on November 2, 2006
and December 7, 2006.

The meetings will be held at 7:30
pm at the union hall, 3003 West
Cypress, Tampa, FL 33609. Elec-
tion of delegates, if necessary,
will be held at the December 7™
branch meeting at 7:30 pm at the
same location.
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RETIREES BREAKFAST
(In Tampa)

Monday, November 6, 2006
9:00 AM at
The Coffee Cup
4407 N. Hubert

in Drew Park

The National Association of Letter Carriers Branch 599, 3003 W. Cypress Street, Tampa,
FI 33609-1617, publishes The Tampa Letter Carrier monthly. The opinions expressed
in this publication are those of the writers, and do not necessarily reflect the
opinions of Branch 599. All articles are subject to editing and revision at the discretion
of the publisher & editor. Please submit articles no later than the first of the month.
Submit articles as .txt, .doc or .wpd documents attached to email sent to:
newsletter@nalc599.com

Jim Good - Publisher
Kit Kelley - Editor

RETIREES BREAKFAST
(In Brandon)

Second Tuesday of Every Month
8:00 AM at
Buddy Freddy’'s
134 Gornto Lake Rd S.

in Brandon
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Executive Vice-President’'s Report

Those Minutes Will
Count Against You

oute inspections at Y bor Station,

Seminole Heights, and Forest
Hills Annex have just been completed.
For the most part the carriersdid a
good job of filling out the 1838-C
formsthat are the backbone of the in-
spections. Asyou know, the NALC
won a national grievance which gives
the letter carriers the responsibility to
fill out the forms on five of the six
days of ingpection. On the sixth day,
the actual day of inspection, thein-
spector fills out the 1838-C. The letter
carrier has the responsibility to count
the mail on five days as well asthe
right to verify the count on the sixth
day. The overwhelming majority of
letter carriers understood these rights
and responsibilities so the inspections
proceeded in arelatively smooth man-
ner.

The next step will be the actual adjust-
ments. Mr. Fred Cullaro will once
again be doing the adjustments. He has
agreed to take input from the union
and the letter carriers as well asloca
management when determining what
adjustments to make. Hopefully this
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process will create well adjusted
routes that everyone can live with.
Thiswill be even more important as
upper management continues to in-
flict unreasonabl e budget cuts and
under staffing on the delivery op-
eration. If the routes are out of ad-
justment it will be even more im-
possible to reach these “ pipe
dream” goals.

It has come to my attention that
Some supervisors and managers are
telling letter returning carriers re-
turning in the afternoon to punchin
to the office operation (722) as soon
asthey arrive at the station and then
unload their vehicles and dispatch
the collected mail so asto make the
five o’ clock window. If you are
told to do this non-contractual clock
ring then of course you must obey
but absolutely and positively ask
for your steward and file agriev-
ance each and every time you are
told to do this. Falsifying a clock
ring isaserious offense! Y ou can
be disciplined for it. Clocking into
the office operation while still do-
ing street functions also has another
negative effect on letter carriers that
may be less obvious. For the pur-
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by Detlev Aeppel

Executive Vice-President - Branch 599

poses of DOIS,
officetimeis of-
ficetime, whether  [gos
itisinthe AM or §on 4
inthe PM. Let's Vi F
say that you are a :
typical letter car-

rier and you performed your AM
office dutiesin an efficient and
effective manner. Now when you
return you are instructed to clock
to the office and then finish your
street duties. This may take only 5
or 10 minutes but those minutes
will count against your morning
officetime. On paper your effi-
ciency will go down. If your man-
ager is questioned about this low-
ered efficiency by their boss they
will NOT stick up for you or con-
fess that they instructed you to fal-
sify your clock rings so as to make
the so called five o’ clock window.
Instead the manager will promise
to press you harder the next day so
asto show the expected level of
office efficiency. Don’'t get
sucked into this losing proposition.
Y ou know the right thing to do.

In Solidarity...

Tampa Letter Carriers, Inc.

Director Vacancies

Thereis currently one vacancy onthe TLC
Board of Directors. Any Branch 599 member
in good standing who wishes to be consid-
ered to fill this vacancy should write are-
quest and submit it to: Tampa Letter Carriers

Director Vacancies, 3003 W. Cypress,

Tampa, FL 33609. If you have previously
submitted arequest for a director position
you must re-submit. All applications must be

received by November 20, 2006.

our community!

Thanksgiving Food Drive

The APWU will be conducting a Thanksgiving Food Drive to
supply Thanksgiving dinners to needy families in the Tampa Bay
area. Branch 599 encourages all carriersto help out in this worth-
while effort by dropping off non-perishable food items or cash
donations (to help in the purchase of turkeys) at our union hall,
3003 West Cypress St. The APWU will make arrangements to
pick these items up the week of Thanksgiving. Please help our
fellow union members bring alittle joy to the needy familiesin
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OuUT THERE Meetings Dates:
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Thur 11-2-06 - Branch Meeting
Union Hall, 7:30 PM

ABOUT YOUR NEW | KEVLAR.
| MAIL SATCHEL .. |
PARRELL 7~/

Tues 11-28-06 - TLC Board Of Directors Meeting
Union Hall, 7:00 PM

Thur 12-07-06 - Executive Board Meeting
Union Hall, 6:30 PM

Flu Shots

Flu shots will be given by the USPS at our union hall on
Thursday, November 2, 2006, from 6:00 pm until 8:00
pm. Thisisthe night of our regularly scheduled branch
meeting. The flu shots will be free for any current postal
employee, with retirees being charged approximately
$25.00. Employee ID badges must be shown to receive
the free flu shots.

ARSLAN UNIFORMS
Bl & Sharley Moran

Retired Lelter Carrier Branch 1477 St. Petersbury

Honorary Member Branch: 599 Tampa

NEED UNITFORMS IN A HURRY 7
SHOP BY PHONE FROM HOME

320 PATLIN CIRCLE EAST  PHONE: 727-584-4307

LARGO, FL 33770-3063 CELL: 727-543-0705 FAX: 727-585-9367
bilmor @tampabay.rr.com
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The National
Agreement and You

W e are all employees of the United
States Postal Service and as em-

ployees we are given guidelinesto fol-
low in the daily performance of our du-
ties. The National Association of Letter
Carriersisthe union that negotiates on
behalf of all city letter carriers and the
National Agreement is the contract that
governs both partiesin our daily per-
formance of our duties as |etter carriers.
At the present time the national officers
of theN.A.L.C. areinvolved in attempt-
ing to gain a negotiated settlement of a
new National Agreement as the current
one expires this November. | would like
to address the National Agreement and
its meaning to you, the everyday carrier.

The members of the N.A.L.C. Executive
Council are currently negotiating on be-
half of al city letter carriers for our new
National Agreement. Y ou may ask —
how do they know what | want in the
new contract? The answer iseasy. This
process should begin well in advance of
the national convention, at the local
level. These concerns are presented to
the Contract Administration Unit in the
form of resolutions. The CAU then stud-
ies these resolutions and decides if they
have already been adopted at past con-
ventions. If not, the CAU then presents
the resolutions to the delegates of the
convention with their recommendation of
approval or disapproval. Whilel, likeall
the other elected members and officers of
both the local branches and national of-
fices, attempt to know as much as possi-
ble, nobody will ever know everything.
This procedure dlows all membersto
become involved in the decision making
of awell negotiated contract.

That said, let’slook at some of the nego-
tiated issuesin the contract that are im-
portant to all the membership. Overtime
rules are in the contract for the reason of
ensuring that management distributes the
overtime equitably and that those who do
not want overtime are not constantly
forced to work it. Thissaid, it isimpor-
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tant that all members are following the
negotiated rules. | have had a number
of members ask me to break the rules
for them but it seems like they forget
that the rules are for every carrier and
they must be followed for the benefit of
al, not oneindividual. The eight hour
guarantee for aregular carrier caled in
on his’her day off isimportant and
must be followed by all carriers aswell
as management. Simply stated, if you
are called in on your SDO you are
guaranteed eight hours of work or eight
hours pay in lieu thereof. This means
that you are going to get eight hours of
pay if you are called in and you clock
in to work. It isalso the carrier’sre-
sponsibility to work the eight hours
unless instructed to go home earlier.

Y our steward should be on the lookout
for this during the weekly Overtime
Equity review at each station. One
other item on the eight hour guarantee
isthat if you asacarrier are not able to
work the eight hour guarantee then
management is PROHIBITED from
working you on that SDO. This means
if you have a doctors appointment and
you are not able to complete 8 hours
then you cannot work on that SDO;
there is no provision for working five
hours and going home and being paid
for eight hours. Thisisimportant and
was negotiated by the national parties
for areason so if you are having issues
with this | urge you to contact your
steward to get the issue resol ved.

Another issue | want to touch on isbid-
ding for vacant assignments. Article 41
of the National Agreement addresses
thisissue as does clarifying language in
the Local Memo of Understanding.
Thisis anegotiated right of bidding for
so called “Preferred Bids” and thisis
open to all carriersthat have cleared
their 90 day probation period. Manage-
ment is required to post achart of all
vacancies of five days or morein an
areawhere al carriers are aware of it
and can access it for the purpose of ap-
plying for aopt. Understand that post-
ing of vacancies on the leave calendar
is not sufficient to meet the require-
ment for posting for preferred bids.

by Brian Obst
Chief Seward - Branch 599

Also understand that
bidding for a vacant
Carrier Technician
assignment is not
covered under Arti-
cle41. You should
refer to Article 25 for
rules governing these
higher level assign-
ments. Although Form 3971 is used for
both an opt and a higher level assignment,
any Grade 1 career carrier who has com-
pleted their probationary period may ap-
ply for atemporary Carrier Technician
position that will be vacant for five days
or more.

The National Agreement isthe single
most important document that you will
come into contact with during your career
in the Postal Service. Thisdocument is so
important that the national officers send
you a copy upon its completion and ratifi-
cation by the membership. | urge you to
read the Agreement when ever you have a
chance. While some of the language is dry
and you may not feel it appliesto you, |
can assure you that knowledge of the
agreement is the key to protecting yourself
from unsavory management officials. It is
aso the key in helping you to understand
what is expected of you when dealing
with the everyday issues on the job.
Knowledge of what the Agreement says
helps to ensure that you are being paid
properly for the job that you are doing
every day. It can aso help you defend
yourself against improper disciplinary
actionsinitiated by members of manage-
ment who are unaware of the provisions
and guidelines of the National Agreement.
On this matter, | speak from experience
and | hope that none of you have to ex-
perienceit first hand as | have. Should
you be so unfortunate as to have it happen
toyou, it isimportant that you have more
knowledge than those attempting to disci-
plineyou. If you are knowledgeable
enough or aware you can generaly avoid
disciplinary issuesin thefirst place.

Thisissimply one person’sview and |
would be more than willing to sit and dis-
cuss this subject (continued on page 6)
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And The Beat Goes On

The Union Got Us
Our Benefits

his newspaper goes out to quite a

few. At the Labor Day Picnic |
was talking to O.D. Elliott, President
of the St. Petersburg Branch, and he
told me he still reads my article every
month. | told him | read his every
month also. | have known O.D. since
the mid 70s when he was the Vice
President and John Bourlon was the
President.

Little do any of usrealize how fast
timeisgoing . There are so many |
knew from the Florida State Training,
and Loca and National Conventions,
who areretired or goneto the Post
Office in the sky. One was a personal
friend, John Giordano, Past President
of Local 36, New Y ork City. John
lived at Nalcrest after his retirement for
many years. John passed away in early
2005 and his wishes were carried out
and no one wastold except Vince
Sombrotto.

I must tell you atrue story of how far
this paper goes. Sometime in the late
1970's, while visiting relativesin New
York, | went to my old Post Office and
asked where a certain carrier | used to
work with was. | was told that he had
become a postmaster. What abig

surprise as he never hit me as being
management material. Well, | called
that office on Route 6, in the rural sec-
tion of Westchester County, New Y ork
and asked if Billy S. wasthere. There-
ply wasthat Mr. S. was out to lunch. |
called back afew hours later and when
Postmaster Billy got on the phone, |
said, "I heard you were in need of a pro-
fessional letter carrier." Billy replied, "If
| could find one, yes. | would hire him
on the spot.” | said, "Y ou're talking to
one." Hetold meto keep talking and he
was sure he would recognize my voice.
Then he said, "Ray Wallace, where the
hell areyou?' | told him | wasjust
down the road and he invited me to
come on down and go out for adrink.

Well, when | got to his office, the only
change was that he had grown a beard.
He reached up on a shelf and brought
down a copy of the Tampa Letter Car-
rier newdetter. Much to my surprise, he
pointed to "And The Beat Goes On" and
said he couldn't believe what | was say-
ing about our Post Office.

While we were having adrink he said,
"Ray, where would either of us be were
it not for the Post Office?' He went on
to tell meto look at the good money, the
security and benefits we could thank the
Post Officefor. | said, "No, it's thanks
to the NALC union that we have

by Ray Wallace

ital. If it werenot for
the union going on
strike (as we both did,
putting our jobs on the
line), the Post Office
would gtill be paying us
$2.50 an hour and very
few benefits. He said, "I can't believe
what you are writing istrue." | told him,
"Y ou should transfer to the state of
Floridaand you will find out itisall
true” | knew then that our friendship
was over ,with him brainwashed as a
manager and me always a union craft
employee.

A few years later, at a National Conven-
tion, | asked the President of Local 693,
White Plains, New Y ork merged, if he
knew where Billy S. was. He said, "Yes,
we know Postmaster Billy S. very well.
He was terminated for sexual harass-
ment of afemale employee." Well, as
we all know, anything is possible in the
Post Office.

If you read everything that is put out by
the NALC and your local union, you
know that our contract is being dealt
with this year. One of the major issues
will be our health care. The U.S.P.S.
will be pushing very strong to reduce
their contributions. This bothers this

writer very much. Another is, we may
(continued on page 7)

Unionism (frompage5)

matter at length with any interested
party. Simply contact me and we can
make arrangements for time.

Last, but not least, | would like to ad-
dress the subject of non-members. |
know that this publication does not go
to non-members but | would like to
appeal to al the members who read
this publication to help your branch
leaders and try to get non-members to
join the union. The non-member isa

carrier like you except heistaking a
freeride at your expense. He/sheis
reaping all the benefits of membership
but not contributing to the fight the
membership goes through daily.

Take some time to talk to these non-
members and show them the benefits of
membership and let’s see if we can get
to that 100% organized number that we
all would liketo see. If you are not sure
about who is or isn't a member, contact
Tony Diaz at (813) 598-9635 and he
can help you out.

Y ours in Brotherhood,
Brian Obst

Shop Steward - Town & Country
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TAMPA LETTER CARRIERS PRESENT

BING(Q

COME JOIN THE FUN

EVERY WEDNESDAY AND FRIDAY
DOORS OPEN AT 5:30
GAMES START AT 6:30
AT THE TAMPA LETTER CARRIERS HALL
3003 W. CYPRESS ST.

Tampa, Fl. 33609 813-877-4785

And The Beat Goes On (from page6)

all be put under one health plan. So be OUT THERE

aware of what may happen to usal, both wow | WHAT A CARRIER ! HE RUNS

active and retired. ARPSORPS COVERTIME ..-WLUNTE'&R‘}
. . FoR. UNDERTIME ,.. WORKS OFF THE

Published reports show that America has CLOCK!..KEEF A LETTER OF

one of the worst health care situations in PISCIPLINE READY FOR HIM,.. HE LL

the world. President Bush's Social Security NEED? IT SooNER OR LATER.

Commission has recommended cutsin
guaranteed benefits of about 25% for many
employees covered by FERS. (Remember,
he's the guy some of you helped put in of-
fice.) A judge has already ruled that United
Airlines can default on it's pension plans.
Deltaand Northwest Airlines are seeking
approval to cut jobs, pensions and health
plans. Look at Ford and General Motors!
Thelist goes on and on and you can be
sure that the Postal Serviceiswatching al
of this. As aresult, we need to have repre-
sentativesin Congress that care about the
letter carrier and our issues. We need to get
them elected and re-elected to Congress.
Giveto COLCPE! I'm having it taken out
of my retirement check. I'm sure you can
afford to do likewise.

Cariodsn courlasy Acads, Branch TEZ, Bakersfiebd, CTA

And the beat goeson. . .



Page 8
A Point of Personal Privilege

LiesBut No
Consequences

P resident Bush continues his efforts
to“ stay the course.” It seemsto
thiswriter that he is following the path
and body language of Senator Joe
McCarthy except where McCarthy em-
phasized communist or communism,
Bush substitutes terrorist or terrorism.
Bush always blames someone else
whenever there isamistake. Should the
Republicans continue their dominance
in the House and Senate? And with two
more years left on the President’ sterm
of office, what is next on the White
House' s agenda?

Let’s rehash some of what has aready
transpired since 2000. When President
Bush assumed office there was a budget
surplus. Yet within six months it was
turned into one of the largest deficitsin
UShistory. He is the first wartime presi-
dent to issue atax cut. Even though only
the wealthiest 2% benefited fromiit.
Bush isthefirst President to order an
invasion of a sovereign nation. Yet that
nation did not attack the United Sates.
Bush sent American troops to invade
Iraq to find weapons of mass destruc-
tion. None were or have been found. He
said Saddam Hussein helped Al Qaeda.
Saddam gave no assistance to Al Qaeda
because they hated each other. The
Bush administration says that the torture
at Abu Ghraib and elsewhere was the
work of afew bad applesin the military.
The torture was sanctioned at the high-
est levels of the executive branch. Bush
lambastes leakers in the government.
Officialsin the administration illegally
leaked the name of an active CIA opera-
tive. Bush has repeatedly stated to the
public that all wiretaps of Americans
were ordered pursuant to court warrants.
The fact remains that he was authoriz-
ing warrantless wiretaps. This admini-
stration has asserted that Americans as
well as foreigners can be imprisoned
indefinitely. This eliminates Article 1
section 9 of the Constitution of the
United States that deals directly with
habeas corpus. Often when Congress
passes a bill and Bush signsit, he adds
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a signing statement which implies he
has the right to disregard the provi-
sions when they conflict with hisinter-
pretation of his powers.

In acolumn in the Carrollwood section
of The Tampa Tribune on 9/13/06, the
columnist Charley Reese wrote: “My
fondest hope for this political season is
that every Republican senator and rep-
resentative up for re-election is de-
feated. Most Democrats are leftists and
socialists and most of their rhetoric
reflects that, as do the issues they sup-
port. Most Republicans, however, are
big fat hypocrites who campaign as
conservatives when in fact, judged by
their actions and their votes, they are
no mor e conservative than Pol Pot or
Karl Marx. A true conservative would
balance the budget, would vote against
all foreign aid and would practice an
isolationist foreign policy. A true con-
servative would make sure corpora-
tions pay their fair share of taxes,
would cut out all subsidiesto big busi-
ness and would take whatever steps
were necessary to stop the shipping of
manufacturing jobs over seas and the
import of vast numbers of illegal
aliens, who are a source of cheap la-
bor...”

Recently, a“made for television” mini-
seriestitled “The Path to 9/11" was
shown on ABC. The writer/producer of
thisis Cyrus Nowrasteh and heisan
outspoken conservative of Persian de-
scent whose family fled Iran after the
overthrow of the Shah. Govindini
Murty, an actress'writer and co-
director of the Liberty Film Festival
wrotein areview for aright-wing
online news page: “...The Path to 9/11
is one of the best, most intelligent, most
pro-American miniseries|’ve ever seen
on TV, and conservatives should sup-
port it and promote it asvigorously as
possible. Thisisthe first Hollywood
production I’ ve seen that honestly de-
picts how the Clinton administration
repeatedly bungled the capture of
Osama bin Laden.” Nowrasteh, during
the miniseries, makes a number of oft-
debunked allegations that Clinton al-
lowed bin Laden to remain alive and
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by Leslie Ray Garcia

free. Hefailed to in-
clude aquote from an
article written in the
Washington Timesin
2003, by Roger Cressy,
National Security
Council senior director
for counter terrorism
from 1999-2001, where Mr. Cressy states,
“...Mr. Clinton approved every request
made of him by the CIA and the U.S mili-
tary involving using force against bin
Laden and al-Qaeda.” Hereisa partia
list of the initiatives submitted by Presi-
dent Clinton. The following isapartial list
of initiatives suggesting what Clinton
wanted done: screen checked baggage,
screen carry-on baggage, passenger profil-
ing, screen training, screen passengers
(portals) and document scanners, deploy
exigting technology to inspect interna-
tional Air Cargo, provide additional air/
counter terrorism security, explosives de-
tection training, augment FAA security
training, Customs service was to be fur-
nished with explosive and radiation detec-
tion equipment at ports, anti-terrorism
assistance to foreign governments, im-
prove domestic intelligence, have critical
incident response teams for Post-Blast
deployment, additional security for fed-
era facilities, firefighters/emergency ser-
vices financial assistance, public building
and museum security, improve technol ogy
to prevent nuclear smuggling, have acriti-
cal incident response facility, counter-
terrorism fund, explosive intelligence and
support systems and an office of emer-
gency preparedness. These initiatives
were never followed up on by the Bush
administration. Within the Clinton ad-
ministration’s security council “ threat
meetings’ were held three times aweek to
assess conspiracies. Clinton raised the
issue of terrorismin virtually every im-
portant speech he gave during the last
three years. Clinton was thwarted in every
attempt to track down possible suspects.
The reactionary right, such as Senators
Jesse Helms and Trent Lott, were dismis-
sive of Clinton’'s anti-terrorist legidation.
Texas Senator Phil Gramm gutted the por-
tions of legidation that would have at-
tacked financial underpinnings of al-
Qaeda networks from (continued on page 9)
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Postal Reform
Effort Derailed

Brothersand Sisters as | prepared to
write this month’ s article, my subject
matter just did not have the importance
as some of the pressing issues currently
pertaining to the future of the Letter
Carrier. Last month | reviewed with
you a number of the proceedings at the
65" biennial Convention and men-
tioned severa actions that had been
taken to strengthen our position on
many of the key issues. Postal Reform,
atop priority of the NALC, hasfalen a
little short of its goal in Congress at
thistime. Being an active e-Activist, |
received a very important e-mail on
Saturday (9/30/06) at approx. 5:00pm
from our National President William
H. Young. The contents of the e-mail
contained the reason(s) why our union
leaders could not agree with this ver-
sion of the Postal Reform Bill. The
main sticking point was a change in
our Workers Compensation Policy, a
three-day waiting period for injured
letter carriers before they could go on
continuation of pay (COP). It isvery
sad that an issue like OWCP could de-
rail thisimportant legislation on the
Senate side. Passage was made more
difficult because negations were work-
ing against the clock since congress

Tampa Letter Carrier

will be adjourning for the upcoming
elections. Hopefully after the recess par-
ties can reconvene and attempt to iron
out the sticking points. It seems that, for
the Bush administration, it is always eas-
ier to pick on those who are less fortu-
nate than others. The nation's injured
letter carriers and other postal employees
were an easy mark. But without any real
justification as to why a change in the
COP rules was necessary, President

Y oung was unwilling to accept it. He
thanked Senator Susan Collins, Senator
Tom Carper, Representative Tom Davis
and Representative Henry Waxman for
all thetime and effort they have given to
passage of thislegidation. These arethe
legidlatorsthat are friends of the Letter
Carriers; they understand the needs we
have and are helping us fight to retain the
benefits the Bush administration wants to
destroy. Special thanks went out to Sena-
tor Daniel Akaka, who stood up for usin
the Senate throughout the discussions.
His unwavering belief that injured postal
employees be treated fairly demonstrates
why NALC worked so hard to help him
triumph in this month’s primary elections
in Hawaii. It isimportant to know that
from the beginning President Y oung has
maintained that our union would not sup-
port any postal reform bill and will con-
tinue to work with all partiesin adoption

Page 9
by Tony Diaz
Financial Secretary - Branch 599

of meaningful postal
reform. Againitisim-
portant for you that are
not active to get on
board. By becoming an
e-Activist you get the
latest updates, and
should we need to send
messages by e-mail or written lettersto
aparticular legidator, we can send that
message with strength by numbers.
Just log on to the NALC website and
go to the e-Activist section, click on
and fill out the form, itisfree. Also by
becoming a contributor to COLCPE,
we can help friends like Senator Akaka
become victorious in their elections. |
have tried to emphasize the critica
times we are faced with; the upcoming
elections, contract negotiations, and
postal reform. Stay tuned; | will con-
tinue to inform the membership of the
current important i ssues.

Look forward to talking to you again
on the next Around TheHorn

Personal Privilege (frompage8)

dealing with foreign banks and finan-
cial institutions that were being used to
launder Al Qaeda money.

Item 9 of the Local from 11/6/02 to
11/20/06 Determination of the Maxi-
mum number of employees who shall
receive leave each week during the
choice vacation period. The maximum
number of employees who shall re-
ceive leave each week during the
choice vacation period is asindicated
below:

January 10%...February through the

Saturday preceding Thanksgiving
15%...The week of Thanksgiving
14%...The week after Thanksgiving
EVEN YEARS 14%...The week after
Thanksgiving ODD YEARS
10%...December10%. In applying the
above requirements the following round-
ing rules apply: .01 - .49 Round

Down .50 - .99 Round Up. This 10%,
14% and 15% includes |eave for Na-
tional and State conventions; military
leave for two employee positions per
week during the months of May, June,
July and August; and long-term sick
leave where it can be reasonably pro-
jected that employees who are on ex-
tended sick leave will not be available to
work. (Defined to be 30 days or more for
purposes of annual |eave administration)

Item 10 The Issuance of Official Notices
to each Employee of the Vacation Sched-
ule approved for such employee. Each
letter carrier will submit, following se-
lection of his'her choice vacation period
(s), Form 3971 in duplicate, filling in al
applicable items. A copy, signed by the
responsible supervisor, will be returned
to each letter carrier within four (4)
weeks of the final date of the submission
period.

“If thiswere a dictatorship, it'd be a heck
of alot easier, just solong as |’ m the
dictator.”
George W. Bush
December 18, 2000
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Congressional District Liaison Report

Election 2006

P resident Bush’s demands for change
in Postal Reform altered the bill
enough so that the NALC could not sup-
port it. So, no Postal Reform from this
congress. Thisiswhy we have to do our
most to elect politicians to office who are
working-family friendly and labor friendly.

It'simportant this year to study the voting
records of the people running for office.
Study and research for yourself. Rely on
good honest sources but double check your
information. Most important, don't just
vote only party lines.

We face three important races in our area.
They are Congressional District 9, Con-
gressional Digtrict 11and the governor’s
race. Inthetwo congressional races, the
NALC is backing both of the Democratic
Candidates. In the governor’s race, Branch
599 has endorsed Jim Davis.

The District 9 Democratic candidate is
Phyllis Busansky and her web siteis
http://busanskyforcongress.com/

Phyllis has been endorsed by Senator Bob
Graham, Rahm Emanuel (DCCC), Gover-
nor Mark Warner (Virginia), Betty Castor,
General Claudia Kennedy, Senator Max
Cleland (Georgia), former Sheriff Walter
Heinrich, Cindy Hall, President - Florida
AFL-CIO, American Federation of Teach-
ers and the National Education Associa-
tion. Check out her website to be better
informed.

The District 11 Democratic candidate is
Kathy Castor and her web siteis
http://www.castorforcongress.conm/ . Kathy
has been endorsed by Congressman Alcee
Hastings, the ranking Democratic member

on the subcommittee on Terrorism and
Homeland Security, by Senator Bob Gra-
ham and by several local leaders. Sheisa
graduate of FSU Law School and has been a
County Commissioner since 2002. Check
out her web site.

In the governor’ s race Branch 599 has en-
dorsed Jim Davis and you can check his
web siteat http://www.jimdavis2006.com/ .
Jim has too many endorsementsto list here
but you can check that out on his web site.
He aso has interesting and practical solu-
tionsto property taxes and the FCAT with
his Achieve Florida plan.

HOW YOU VOTE ISYOUR PER-
SONAL DECISION. WHATEVER YOU
DECIDE, PLEASE VOTE.

Health Benefits
Report

ell, that time of year ison usagain.

Soon it will be Open Season and
time to make a decision asto what insur-
ance you choose. Thisyear the NALC
Health insurance prices for Active Carriers
are, self = $38.80 Bi-weekly, self and fam-
ily = $60.85. Price for annuitants are self =
$139.58 monthly, self and family = $257.77
very, very competitive with other plans. If
you need more information during the up-
coming Open Season, which will be from-
November 13-December 11, call usat 1-
888-636-NALC (6252). When it comesto
choosing a health plan that isright for you
and your family, you need to make the right
decision. This can be tough, but it’s a neces-
sary one. Health insurance is one of the ne-

November 2006
by Lance Jones

Congressional District Liaison - District 11

cessities of life. If a
serious illness should
occur, choosing the
wrong health plan could
mean financia devasta-
tion. Consumers have
become wise shoppers,
searching for ways to
reduce out-of-pocket
costs while getting the most from their health
caredollar. So it's essential to take along seri-
ous look at what you and your family’ s needs
are and what each plan offers. 1'll be attend-
ing some of the health fairs and would enjoy
seeing some of my fellow carriers there so
stop by if you can. The dates should be posted
in all stations announcing when they will be
held.

The OPM will be offering a separate Dental
and Optical plan this year; it is entirely sepa-
rate from your health plan and will be YOUR
responsibility. The NALC and your Health
Benefit representative will NOT be ableto
assist you with claims or problems.

Vote

November
7

UNION MEETING DOOR PRIZE

Bill Moran, sales representative for Arslan Uniforms, has come up with anew ideato try to get more mem-
bers to attend branch meetings. He will put $10.00 per month into a box and will draw a member’s name at
the meeting. If the member is present, they will win the money. If the member is not present, another $10.00
will be added to the box until a member whose name is drawn isin attendance. So come on down and take a
chance at winning, have some free sandwiches, keep abreast of the latest happenings affecting your career,
and enjoy our very reasonably priced beverages.



AN IMPORTANT MESSAGE FROM BRANCH 599

Jim Davis

FIGHT

For Working Famiilies

" Supports Workers. Jim Davis valed 1o siuppor funding for critical
jpb-fraiming peograms and (o pratec) unemployment banefits and
overtime pay for Florida's workers. (HA 27, Vale #48, 1205, H,R. 3030,
2raf0e; FURL 388D, 7102003

Preserves Dur Retirement Security. Jim Davis has signed
the AFL-CIQ pladge to protect Social Security. He opposes efforts 1o
privatize Social Secunly. (AFL-CID Pleoge)

Advecates for Our Health Care. Jim Davis voled against
INcreasing Insurance pramiums for working families and voted
against creating special pratections for negligent HMOs

(MR, 26 ‘iohe 42, T)26/05; HA. JEE3, 82401}

Charlie Crist Threatens
Working Families

Charlie Crist supports private school vowchers, which
Lake money away from our public schools, and
wemkening lhe cass-size amendmaent. Crist threatanad
the wwan sghts of schoal empdayess and voted agains
increased access to heallh care. |5 Fameriug Tmas,
10/11401; Crist Education White Papar, Paim Beach Posr, 2504
Tamoa Trune, 52001 Tampa Tehune, 1001 158,

SUPPORT CANDIDATES WHO SUPPORT WORKING FAMILIES

VOTE Nov. 7

FLORIDA « GOVERNOR
o WOl w3EE I8 A persenal decision, Branch 599 ha carihilly researched the cardidates” recorcs ard
balewas jim Davis is tha besr choice far warking famidies. For more infarmation, contact Branch 59%
ar BE3-A7T-5491 or che Florida AFL-CB0 ar 850-F24-2926

LT1-7T%47S




As a member of our family...

We would like to extend an invitation to your family!

Your immediate family, including your spouse, kids and grandkids are now
eligible to join TPCU, and share the wealth of products and services that we
have to offer!

Stop by any office today and open an account or call (813) 264-4969!

TAMPA POSTAL

FEDERAL CREDIT UNION

We are here for YOU!
A.R. “Tony” Huerta NALC Branch 599 NONPROFIT ORG.
3003 West Cypress Street U. S. POSTAGE
Tampa FL 33609-1617 PAID
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