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President’s Report

Management
Without A Clue

I find it very disturbing that after
new postal supervisors complete a
sixteen week training program, consi st-

ing of both classroom and on-the-job
training, they are till totally in the dark
when it comes to some of the most ba-
sic aspects of their jobs. Thistraining
program, called the Associate Supervi-
sor Program (ASP), has been in effect
for anumber of years. An employee
must pass an exam before they are con-
sidered for entry into the program. As|
stated earlier, it isasixteen week
course in which the trainees must com-
plete classroom work as well aswork at
a station under the guidance of a super-
visor. Upon completion, the traineeis
considered ready to supervise carriers
on the workroom floor.

One of the most obvious areasthat |
find the new (and in many cases experi-
enced) supervisorslacking in iswork-
ers compensation. | understand that the
Office of Workers Compensation Pro-
grams (OWCP) is avery complicated
process. There are numerous laws un-
der the Department of Labor and the
Federal Employee Compensation Act
(FECA) that must be followed, as well
as dozens of different forms that must
be filed in order for the employee to
receive the benefits and coverage that
they are entitled to. That iswhy the
postal service has established the Injury
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Compensation Department, located at
the main office near the airport. But
supervisors must have some basic
knowledge regarding what to do when
an employee has a traumatic on-the-job
injury. There are three forms that must
be completed when this type of injury
occurs. Thefirst, a CA-1, identifies the
injury and how it isrelated to the job. If
aCA-lisfiled, aCA-16 must beis
sued, signed by the supervisor and

given to the injured employee. The CA-
16 form authorizes medical treatment
for the first sixty days and guarantees
payment to the physician. In many cases
medical treatment will be delayed if this
form isnot issued to the injured em-
ployee. It also must be noted that if this
form is not issued within seven days of
the accident, OWCP does not have to
issueit. Thethird form, CA-17, must be
given to the employee and filled out by
the treating physician if restrictions are
necessary when the employee returnsto
work. Thisformisaso used if the em-
ployeeis not able to return to work for a
period of time.

Admittedly, the OWCP processis com-
plicated, but the above issues are really
all that the front line supervisor needsto
know. Y et many don’t even know these.
| have had supervisorsissue CA-17sfor
off-the-job injuries, refuse to issue CA-
16s for on-the-job traumatic injuries and
advise the carriersto file CA-2s (used to
clam injuriesthat have happened over a
long period of time rather than in one
instance) for traumatic injuries. Thereis
absolutely no excuse for afront line
supervisor not knowing the basics of
OWCP. If for some reason they cannot
remember what they have been taught
(hopefully), they can certainly call Janet
Clayton in the Injury Compensation
Department for advice.

Another problem | have found involv-
ing OWCP isthe untimely processing
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of the paperwork. In
far too many cases
the supervisor leaves
the forms sitting on
hig’her desk for a
week and then fin-
ishes filling them out
and sending them to
Injury Compensa-
tion. The Department of Labor givesthe
USPS ten daysto process the necessary
paperwork and forward it to the OWCP.
Many times thisis not happening.

Another major problem we are experi-
encing isthe lack of ability floor super-
visors have to run their operations with-
out the approval of the powersthat be on
the third floor. Far too many times the
shop stewards are being told, “ I' [l have
to get back to you...”. The supervisors
will not admit to their inabilitiesbut it is
guite obvious. When acarrier putsin for
annual leave for aMonday (which seems
to be the day management can not spare
any carriers), and the complement of
carriers allowed off is not full, the super-
visor should not have to do much think-
ing. They should approve the annual
leave as the LMOU states and be done
with it. Instead they give this lame ex-
cuse to buy them time so they can cover
their butts. They also seem to have a
major problem understanding what is
clearly written in the national and local
contracts. The only carriersthat man-
agement are permitted to count against
the compliment of carriers allowed off
on annual leave are as follows: those on
extended sick leave (30 days or more)
and those on military leave during the
months of May, June, July and August.

That'sit! So don't let themtell you any
(continued on page 4)
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Executive Vice-President’'s Report

Friends Worth Keeping

he goal of the national Gimme 5 for

COLCPE campaign was to get 5%
of our active membership contributing
$5.00 per pay period by automatic contri-
bution to COL CPE, the Committee on
Letter Carrier Political Education, and 5%
of our retired membership contributing
$5.00 per annuity check by automatic
contribution to COLCPE. So far, 4.2% of
the national membership has taken up the
Gimme 5 challenge. That’sagreat start
and those letter carriers who joined are to
be applauded. Now President Bill Y oung
has raised the bar alittle higher. He be-
lievesthat if we can double the number of
letter carriers making automatic contribu-
tions to COL CPE we would once again
become one of the top ten political action
committeesin the country and that would
put us on an equal footing with UPS and
Fed-Ex.

What has COL CPE done for us? During
last year’'s el ections COL CPE enabled the
NALC to play amajor rolein electing a
much more worker friendly congress.
Numerous congressmen and senators have
expressed their gratitude for the support
given to them by the NALC. These
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elected members of congress are very
aware of letter carrier concerns and
issues and refer to themselves as
friends of the NALC. President Bill

Y oung has met with these members of
congress and explained the thresat of
contracting out now facing letter carri-
ers and these members of congress
have assured him that they would fight
to stop contracting out if the need
arose. Asyou al know, the issue of
contracting out letter carrier’ s jobs was
the major sticking point that prevented
us from achieving a negotiated contract
last fall. Common sensetells usthat if
management refused to budge on this
one issue of contracting out then con-
tracting out must be just over the hori-
zon. We are talking about |etter carrier
jobs being taken away from letter carri-
ers and given to private contractors
instead. If no other solution isfound
then the NALC may be forced to take
the issue of contracting out before con-
gress. If it comesto that then the more
friends we have in congress the better.

As of February 2007, Branch 599 had
40 members making automatic contri-
butionsto COLCPE. | am proud to say
most of these members are contribut-
ing at or above the Gimme 5 level. In
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Executive Vice-President - Branch 599
addition, we have 7
other members who
gave an occasiona
contribution in e (et
2006. Wewill be i a4
assistingmembers |\
signing up for auto- y
matic contributions
before, during and after branch meet-
ings beginning with our April 5, 2007
Branch 599 meeting. Active mem-
berswill need to bring in a copy of
their Postal Record magazine and a
pay stub. Retired memberswill need
to bring in their CSA retirement claim
number. In addition, both active and
retired members will need to bring in
their PIN numbers. If you don’'t know
your PIN number we can aso help
you get anew one. Members that
sign up at the Gimme 5 rate or better
will be given afree“Gimme 5 for
COLCPE” Tee-shirt and will be en-
tered in anational raffle and could
win two round trip tickets to the city
of their choice in the United States.
Even without the contest, | think any-
onethat signsupto Gimme5isa
winner since they will be helping the
union win a more secure future for all
letter carriers.

In solidarity...

President’s Station Visits

Hilldale Station 33614 Tuesday, April 3
Town & Country 33615 Wednesday, April 4
Temple Terrace Annex 33617 Tuesday, April 10
Palm River 33619 Wednesday, April 11
Hilldale Annex 33634 Friday, April 13
Plant City 33564 Wednesday, April 18
Sun City 33570 Friday, April 20
Brandon 33510 Wednesday, April 25
Brandon 33511 Friday, April 27
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President’s Report (from page 1) Health & Welfare

thing different. If they do ask to see your shop steward.

I have heard nothing new on negotiations for the new contract.
By the time you read this we should be in the mediation proc-
ess. If | hear anything your shop steward will know immedi-
aely.

Retiree Larry Decos isin the hospital recovering from
surgery.

Seminole Heights carrier David Brubaker is recovering

from surgery after dog attack.
Fraternally, Forest Hills carrier Carol Lehde is recovering from adog
Jim Good attack.

President - Branch 599 Mary Margaret Blanton, mother of Sun City carrier Saly

Tedder, passed away.

April Meetings Forest Hills Annex carrier Gustavo Vasquez passed away
on Saturday, February 24, after his battle with cancer. He
Thur 4-5-07 -  Executive Board Meeting was 43 years old.

Union Hall, 6:30 PM
Interbay carrier Cheryl Clothier announces the birth of her

first grand daughter, born on 2/25/07. Sheis 7 Ibs, 9 oz.

Thur 4-5-07 - Branch Meeting and 21 incheslong. The parents, Lance and Nichole have
Union Hall, 7:30 PM named her Haylie Jade Clothier-de la Cruz. Congratul a
tions, Cheryl.

Tues 4-24-07 - TLC Board Of Directors Meeting
Union Hall, 7:00 PM

ARSLAN UNIFORMS
Bl & Sharley Moran

Retired Letter Carrier Branch 1477 St. Petersburyg

Honorary Member Branch 599 Tampa

NEED UNIFORMS IN A HURRY?
SHOP BY PHONE FROM HOME

320 PATLIN CIRCLE EAST  PHONE: 727-584-4307
LARGO, FL 33770-3063  CELL: 727-543-0705 FAX: 727-585-9367

bilmor @tampabay.rr.com
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Unionism

Postal Forms That
Protect Carriers

he Form 3996 and Form 1571 are

management tools for running the
workroom floor but when you use them
properly they also are the carrier’ s best
friend. These formswill afford the car-
rier with protection from the absent-
minded supervisor who conveniently
forgets what happened that morning or
the previous day. Also they provide a
record of what is happening on the route
every day so when you return from being
out you can see what went on with your
route during that time period. That said,
it raises the question: Why do carriers
have such ahard time filling out these
forms properly? To seeif we can find
the answers, lets look at the M39 and
M41 for each of these forms.

Let's start with the 1571 otherwise
known as the Curtailed Mail Report.
The M39 111.2j states“ ...(the supervisor
will) issue form 1571 when the carrier is
instructed to curtail mail, indicating ac-
tion thereon. Upon request, a duplicate
of the completed formwill be provided to
the carrier.” Now it seemsto me that
the intent of the M39 is clear. If the su-
pervisor tells you to curtail mail, they are
to provide you with the 1571 at that time.
There is no reason for the carrier to have
to run the supervisor down later to try to
get one. Thisishow we get the form.
Now, on to how to use it properly.

The M41 under section 131.4, Reporting
Requirements, parts 131.44, .45 and .46
describe the proper use of thisform. The
carrier isto report al mail that is unde-
liverable - including all mail distributed
to the route but not cased and taken out
for delivery, you may estimate the num-
ber of pieces of mail. This means any
UBBM, CFS, markup mail and review
mail that management prevents you from
processing, as well as any mail manage-
ment has specified for you to curtail. It
naturally follows that 131.45 informs the
carrier not to curtail any mail unlessitis
authorized by the supervisor. That is
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logical since we all know we are sup-
posed to take every piece every day
unless directed otherwise but the sec-
ond part is very important: Record all
the facts on the Form 1571. This
means if the supervisor directs you to
curtail 6 feet of mail, you put the expla-
nation * supervisor direction” inthe
remarks area. | would suggest you put
down the supervisor’s name as well,
just to be safe. Finally, 131.46 states
that once the formisfilled out in the
morning and you depart to deliver you
are not done with this form - when you
return in the evening you have to up-
date the same form with any mail unde-
livered from your day of delivery.
Simply stated this means any UBBM,
CFS and review mail, hold mail, DPS
errors etc are to be added with explana-
tion to the form 1571 when your deliv-
ery day isover. Following the instruc-
tions for this form may seem tedious
but it will protect you in the event there
are questions on mail at your case.

Next we'll look at the 3996.

The Form 3996 isthe Carrier - Auxil-
iary Control Formand thisformis
used to account for overtime for your
route, as well asany assistance pro-
vided to you on your route. You might
know thisasthe Trip Sip. Manage-
ment is tasked with providing this form
to the carrier upon request, after being
informed verbally as to the reason for
theregquest. The employee shall not be
denied the form and, upon request, a
duplicate of the completed form will be
provided to the employee (M 39
122.33). This means when you provide
your supervisor with your morning
estimate and you are not able to com-
plete your route assignment within
eight hours, you will need a 3996 for
either assistance or overtime. Y ou pro-
vide averba explanation of the reason
for the overtime/assistance and the su-
pervisor must provide you a3996. This
informing the supervisor should take
place as soon as possible but not later
than immediately following your last
receipt of mail. Management will pro-
vide instruction to you at thistime

by Brian Obst
Chief Steward - Branch 599

(M41131.42). Re-
member that your
estimate is based on
al your mail that
day, not just what
will get you back by
5PM. Onceyou are
in receipt of your
3996, please read the directions and fill it
out properly as an improperly filled out
formisworthlessto you if you need it
later. Pay particular attention to ItemJ as
thisiswhere you will justify your need for
overtime/assistance. Don't write “ heavy
mail” asthisisnot acceptable as an expla-
nation. Do write things that happen to
affect your delivery function such as ser-
vice talk, third bundle, union time, meet-
ing with supervisor/station manager, fire
drill, late DPS, parcels not ready, and any
of the other many things that happen to
affect your delivery schedule. Also, itisa
good practice to list number of parcels,
footage of DPS and cased mail, number
and type of accountables, any COAS proc-
essed and the amount of CFS and review
mail handled, as these also impact your
time. Your supervisor istasked with ini-
tialing this form and providing you with
instruction as to how the overtime/
assistance will be handled.

Remember, that the M39 and M41 pro-
vide explanation on the proper use of
these forms and | highly recommend that
al carriers use the 5 minutes per week on
the clock that you are guaranteed for re-
view of handbooks and manuals, to famil-
iarize yoursdlf with these instructions. If
you have any trouble, seek out the help of
your shop steward and I’ m certain he/she
can provide you the needed assistance.
Remember to ask for copies of the com-
pleted forms each day for your records. If
the supervisor fails to provide them, or
givesyou any grief about this, tell your
steward and | know he/she will remind the
supervisor of the requirements of the M39
and M41 and that should settle the issue.
One more thing about the 3996 is there

are blocks on the bottom of the form for
(continued on page 6)
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And The Beat Goes On

Shop Stewards

t's very hard to write my articles

anymore when I'm not working and
Brandon carrierstell me nothing. | don't
even hear anything about the postmaster
any more. When | don't write, alot of
guys ask where my articlewas so | will
try to write something each month.

| did hear thisawhile ago and it came
from a good source so | know it's true.
A carrier got back to the office past the
5 PM window. The postmaster was
really upset and told the carrier that he
would have to take the postal vehicleto
Tampato drop off his outgoing mail.

Well, this carrier is from the old school
and works 100% by the book. He does-
n't break any rules, like so many do to
impress postal management. The post-
master had to wait for the carrier to re-
turn and | hear he got back to Brandon
about 9 PM. Thisis so funny asthe
postmaster could have taken this mail
on hisway home (which | hear isin
that area) and could have saved alot of
overtime.

I hear through the grapevine that
Branch 599 is looking for shop stew-
ards, or anyone who might be interested
in learning about it. It takes a very spe-
cial personwho candoit. It redlly isa
lousy job. Thereisalot of reading of
local and national contracts, going to
training, being the person who manage-
ment dislikes, and also having your
brother and sister carriers get mad at
you when you can't give them what they
want. You will be asked for advice
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about everything and you will have to
make decisions that you won't like. To be
good, there can be no favorites. Everyone
isegual and you will never use your posi-
tion for you own best interests. At the end
of the day when al go home and forget
the job, the shop steward goes home and
never forgetsit. Some part of it will be
with you 24/7. Y ou will be watching TV
that night and your mind will wander to a
grievance that you're working on. You
have to have a very understanding wife, if
married, because as time goes on, it seems
like you are married to the union more so
than to her.

Brandon at one time had it's own local.
Luther Sands was the President. He left on
disability. Then President Ray Sullivan
resigned and the vice-president, yours
truly, became president. Those were
tough days. | knew no more about the un-
ion than the man in the moon. We had an
overzealous 204-B who made my life mis-
erable. Many nights | stayed up until mid-
night reading the contract. The tougher
that 204-B got, the smarter | got with un-
ion rules.

Even if you're a quiet type person and
don't get involved in anything, | still en-
courage you to push yourself and become
ashop steward. There was no onein this
world more of an introvert than this
writer. No one ever knew | wasthere as|
said nothing. I'm still quiet compared to
most. However, what | got from the union
is hard to expressin words. It made me a
100% better person than | ever was. |
gave 100% to the union and | got back
that much, and more. Y ou gain confidence
and self respect in who you are. Y ou meet
alot of great people, union aswell as
management. Y ou get to travel to other
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parts of Floridafor
training and meet oth-
erslikeyourself. You
can go to the nationa
conventionsin other
parts of the USA, as
well as state conven-
tionsin Florida. If you
are so inclined, thereis
no reason why you could not become a
national officer, all the way to thetop as
did NALC President Bill Young. A few
years ago he was a shop steward in an
officein Cdlifornia.

It'satough job but it does have itsre-
wards, such asthe good feeling you get
when you get a carrier the justice they
deserve rather than the punishment man-
agement was going to give. You, the
shop steward, are the lawyer of the con-
tract. Think it over and call Jim Good
and tell him you want to be a great shop
steward.

Brandon retiree John Matta' s name was
drawn so he could have won the Ardan
Uniform drawing $60.00 prize, had he
been at the March union meeting.

Arslan Uniform Drawing

Thejackpot for the drawing spon-
sored by Bill Moran and Ardlan
Uniformsis up to $70.

Just show up for the branch meeting
and, if your name isdrawn, it's your
money.

On top of that, you just might learn
something new about what’s going
on concerning your job.

Unionism (from page 5)

the carrier providing the auxiliary as-
sistance to enter times for travel to and
from, aswell as delivery time on, the
trip. These are very important as we
want the trip times to be put on the
proper route. Thus, when we go
through inspections the route data used

will be accurate for that particular route,
not artificially inflating the data on another
route.

This has been aquick overview of these
forms but there is much more that the car-
rier should learn so please review the
manuals and read the directions on the

form, asthiswill help you get it right.

That's al for now. Remember: Knowl-
edge is the key to success.

Brian Obst
Shop Steward - Town and Country
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TAMPA LETTER CARRIERS PRESENT

BING(

COME JOIN THE FUN
EVERY WEDNESDAY AND FRIDAY

DOORS OPEN AT 5:30
GAMES START AT 6:30

AT THE TAMPA LETTER CARRIERS HAILL
3003 W. CYPRESS ST.

TAMPA, FL. 33609 813-877-4785

Af#ac.

Your union cares about you!
That'swhy you can now have Aflac
Payroll Deducted
Call
Lynne Herrick
(813) 376-2799
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A Point of Personal Privilege

No Consequences

resident George W. Bush and Vice

President Dick Cheney will never be
impeached or censured even though they
(1.) Violated the United Nations Charter by
launching anillegal ‘War of Aggression’
against Iraq without cause, using fraud to
sell the war to Congress and the citizens of
the United states, misusing government
funds to begin bombing without Congres-
sional authorization and subjecting our mili-
tary personnel to unnecessary harm, debili-
tating injuries and deaths. (2.) Violated U.
S. and International law by authorizing the
torture of thousands of captives, resulting in
dozens of deaths and keeping prisoners hid-
den from the International Committee of the
Red Cross. (3.) Violated the Constitution by
arbitrarily detaining Americans, legal resi-
dents and non-Americans without due proc-
ess, without charge and without access to
counsel. (4.) Violated the Geneva Conven-
tion by targeting civilians, journalists, hos-
pitals and ambulances, and using illegal
weapons, including white phosphorous,
depleted uranium and a new type of napalm.
(5.) Violated U. S. law and the Constitution
through widespread wiretapping of the
phone calls and emails of Americans with-
out warrant. (6.) Violated the Constitution
by using “signing statements’ to defy hun-
dreds of laws passed by Congress. (7.) Vio-
lated U.S. and state law by obstructing hon-
est elections in 2000, 2002, 2004 and 2006.
(8.) Violated U.S. law by using paid propa-
ganda and disinformation, selectively and
misleadingly leaking classified information
and exposing the identity of a covert CIA
operative working on sensitive ‘Weapons of
Mass Destruction’ proliferation for political
retribution. (9.) Subverted the Constitution
and abused Presidential power by asserting
a“Unitary Executive Theory”, giving
unlimited powers to the President, by ob-
structing efforts by Congress and the Courts
to review and restrict Presidential actions,
and by promoting and signing legislation
negating the Bill of Rights and the Writ of
Habeas Corpus. (10.) Failed through gross
negligence to assist New Orleans residents
after Hurricane Katrina, ignored urgent
warnings of an Al Qaeda attack prior to
September 11, 2001, and increased air pol-
[ution, contributing to further global warm-
ing. These are just ten reasons why the
President and the Vice President should be
impeached. However, apparently the media,
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pundits, citizens, and the religious zeal ots
will cry out for justice for one reason only:
if they had lied about having oral sex. Im-
peachment proceedings start in the House
of Representatives and a majority voteis
necessary to impeach an official. The Sen-
ate tries all impeachment cases and two
thirds of the Senate must be present before
the trial may begin. To convict, two thirds
vote of the senators present is necessary. If
the President is being tried, the Chief Jus-
tice of the Supreme Court (aBush ap-
pointee) presides at the trial. But Republi-
cans need not worry because no such pro-
ceedings will transpire.

Saddam Hussein was a dictator, atyrant, a
murderer and probably deserved to die but
he was not a threat to world peace. Hussein
was the stabilizing force in that region be-
cause he was all powerful and any threat of
uprisings or possible revolts by Sunni, Shi-
ite, or Kurd would be systematically de-
stroyed. Saddam did have weapons of mass
destruction and he used them during the
war with Iran and even on hisfellow
Iragis. These weapons and technology
were supplied by the Reagan and George
H. W. Bush administrations. After the Gulf
War, inspectors found that all WMDs and
possible components for nuclear weapons
were non-existent and no residue was ever
found. With this finding, the Iraq govern-
ment had ceased to be areal military
threat. Therefore, the United States govern-
ment under (dictator) George W. Bush had
no right or reason to invade Iraq and to
overthrow Saddam Hussein. If the sole
purpose of the war was to establish a de-
mocracy in the Middle East, wouldn’t the
Bush administration have provided a better
example of ademocracy by having cor-
rected our federal, state, county and city
problems (see Katrina) rather than to sim-
ply dictate to the world how to be a democ-
racy? Why did Bush criticize the Clinton
administration for using the military in
nation-building missions on November 16,
2000, at a campaign rally in Tennessee yet,
as reported by the Baltimore Sun,

10/19/02, said he planned on using our
military for nation building in Irag? Did
Bush tell aliein 2000 or just maybe alittle
white lie?

Our founding fathers said this nation isto
be a“...government of the people, by the
people, and for the people.” It is not a gov-
ernment of might makesright, nor isit a
government for only therich, the richer or
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therichest. The Constitu-
tion of the United Statesis
the written contract that
every elected official and
citizen must follow as
binding law. This docu-
ment has checks and bal-
ances that state that nei-
ther the legislative, execu-
tive or judicial branches of our government
have more power than the others. What is so
impressive about this piece of paper isthat it
is considered by many to be the most readable
and clearly stated document ever written. It
was meant to be easily understood and leave
no room for mistaken ideas about what it con-
tained. The Congtitution was written so that it
could: (1) form a more perfect union, (2) es-
tablish justice, (3) insure domestic tranquility,
(4) provide for the common defense, (5) pro-
mote the general welfare, (6) secure the bless-
ings of liberty for ourselves and our posterity.
The Congtitution states very simply that only
Congress has the power to declare war. Presi-
dent Bush has replaced the Constitutional
power of the veto with “ signing statements’
that challenge hundreds of laws passed by
Congress and supposedly exempts the execu-
tive branch from accountability to those spe-
cific laws. The newest one involvesthe re-
cently passed Postal Reform Bill and includes
awritten section in which the President
“...shall congtrue...” inthat law to allow the
opening of sealed mail to protect life, guard
against hazardous materials, or conduct
“ ...physical searches specially authorized by
law for foreign intelligence collection.” His
signing statement does not reguire court or-
dered warrants for such searches or seizures.
The President sent his proposed budget to
Congress, and, as of February 5, 2007, the
approximate cost of this budget is $2.9 trillion
dollars. | am positive this budget’ s exact fig-
ure will exceed that estimated cost just like
every other one of the financial estimates of
this regime. The budget includes $100 billion
dollars for Iraq and Afghanistan on top of an
allocation of $70 billion dollars by Congress
with another proposed amount of $141.7 bil-
lion dollars in 2008. The Pentagon will receive
an 11.3% increase in appropriation money in
2007 and about 20% of the budget for 2008.
Do you realize that the war in Iraq has cost the
U.S. taxpayers more money than the 13 year
war in Vietnam, and that, with inflation, the
Vietham war in today’ s prices would cost
$614 billion dollars. The Iraq war in 4 plus
years has cost the U.S. taxpayer over $500
billion dollars according to the Congressional
(continued on page 9)
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Postal | nfluences

B rothers and Sisters, first | wanted
to thank everyone for their en-
couraging comments by phone, email
and in person regarding last months
Around The Horn Article regarding
Gus Vasguez. | was very pleased with
the response and hope the information
helped further promote the now Me-
morial Golf Tournament. Unfortu-
nately | had to follow that article with a
letter to the NALC Headquarters noti-
fying them that our fellow union
brother Gustavo V asgquez had passed
away from cancer on February 24. My
condolences go out to hiswife and two
children, who | am looking forward to
meeting at the fundraiser on March 25.

As | approach the completion of my
27" year with the USPS, | have had the
opportunity to work with a number of
wonderful people. When | was hired in
1980, the majority of City Letter Carri-
erswere Veterans of the Military and/
or long time Veterans of the USPS. |
developed a strong respect for these
Veterans and today continue to have a
strong admiration for them as retirees.
AsaPTF | wasfortunate to be as-
signed to Seminole Heights Station
(“The Country Club)”, and being the
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youngest carrier in the building and the
new kid on the block, | was quickly edu-
cated as to the proper “ Seminole Stan-
dard Operating Procedures’. Some of
those co-workers, Union Brothers and
Sisters and friends have passed away or
moved away and you get to thinking
where did the time go.

AsFinancia Secretary, | collect and
process the Form 1189’ s from the new
retirees and also review the rosters of the
previous retirees, some quarterly some
once ayear. It helps me keep freshin my
mind the individuals that influenced my
career both Postal and Union. In saying
that, the last three new retirees an-
nounced last month, Gilbert Cabanas,
Mike Brousseau and Dook Ramotar are
very symbolic with the NALC and
Branch 599. All former Shop Stewards,
all current and former TLC members and
Union Officers, al involved in the con-
tinued solidarity of this Branch and all
Great promoters of this Union through-
out the years. | would like to congratu-
late the three of them and encourage
them to remain active as so many retirees
do in this Branch.

We should be thankful that so many re-
tirees still care about the well being of
this Branch and our beautiful building
and remain very active in the daily busi-
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ness of Branch 599
and certainly hope
these three gentlemen
will follow. The three
have a plethora of
knowledge and experi-
ence that would be a
continued welcome to
all of us. | was honored to attend are-
tirement party for Gilbert Cabanas and
want to especially thank him for his
help, guidance and friendship for over
many, many years. In closing this
month and staying on the subject of
retirees, | also wanted to congratul ate
Denio Sanchez, alifelong neighbor and
one of the “ Seminole Gang V eterans’
along with three other retirees, Rufino
Blanco, CharlesW. Sams and C.E.
Fritts. These four long time NALC
members and | mean long time, 50
yearslong, have received or will be
receiving the prestigious Gold Card.
Great accomplishment guys and Con-
gratulations again!!!!

Look forward to talking to you again
on the next Around The Horn.

Personal Privilege (from page 8)

Research Service, and about $2.5 hillion
dollars aweek. In this proposal Bushis
seeking an additional $50 billion dollars
for 2009. To prove apoint on Bush’s math
being fuzzier than Reagan’s, Irag was only
projected to cost $50 billion dollars, and
when a White House advisor Lawrence
Lindsey, suggested that the war would cost
closer to $200 billion dollars, he was fired.
As apolitician you have to make conces-
sions, so Bush must be eliminating the tax
cut for the wealthy 2% of Americans,
right? No way, Jose! It seemsthat a great
deal of the money will be provided for this
new budget by reducing domestic pro-
grams and entitlement programs. Some
$66 billion dollars over 5 years will be cut
from Medicare. That is the health care plan

(or scheme) for the same elderly that voted in
mass for GW in 2004. During this 5 year
period $12 hillion dollars will be cut from
Medicaid. The scheme that helps the lazy,
poor and middle class that don’t want to
work for $5.15 an hour without benefits and
if they’d work it would stop illegal immigra-
tion and they could pay for their own medical
help! Hereisa“liberal” or a Christian idea
(God might likeit): Do not spend additional
money in Iragq and withdraw the troops from
there. Usethat money instead to pay for uni-
versal health carein the United States (see
John Edwards' plan), nursery education for
al 3 and 4 year oldsin this country, nourish-
ment and immunization for children all over
the world against a host of deadly diseases.
About 32 million children in the United
States could have health coverage, 1.4 mil-

lion U.S. school teachers could be hired, 1
million affordable housing units could be
built, 1.9 million 4 year scholarships could
be provided for U.S. children to attend
public universities, and 50% of the money
would still remain. But why be a compas-
sionate conservative to Americans when it
will show weakness to the rest of the world
and especialy to the terrorists?

“Itisn’t so astonishing, the number of

things that | can remember, as the number

of things | can remember that aren’t so.”
Mark Twain
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Proposed Bylaw Changes
To Be Voted On
At the April 5, 2007 Branch Meeting

Article XV
Station Stewards

Section 6
Currently Reads:

All Station Stewards shall receive $85.00 per month for allowed expenses. All Station Stewards shall receive $45.00 for
attending monthly Shop Stewards Training meetings.

The President, Executive Vice-President shal be paid $45.00 a month for attending the monthly Shop Steward Training
meetings. The above mentioned stewards and officers shall not have any reduction in pay due to illness, dependent care,
on annual leave or any valid circumstances that would keep them from attending such meetings.

Section 6
Proposed to Read:

All Station Stewards shall receive $85.00 per month for allowed expenses. All Station Stewards shall receive $45.00 for
attending monthly Shop Stewards Training meetings. The President, Executive Vice-President and Vice-President shall be
paid $45.00 a month for attending the monthly Shop Steward Training meetings. The above mentioned stewards and offi-
cers shall not have any reduction in pay, dueto illness, dependant care, on annual leave or any valid circumstances that
would keep them from attending such meetings.

Standing Rules
Currently Reads:
2. The Executive Board meeting shall be held on Thursday, one week preceding the regular Branch Meeting and shall
start promptly at 7:00 p.m.
Proposed to Read:

2. The Executive Board meeting shall be held on the first Thursday night of each month and shall start promptly at 6:30
pm.
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Dog Confrontation

ello, my fellow carriersin the

union labor force. It'sbeen a
while but it's great to be back. |
thought I’ d take a little time and tell of a
recent incident that happened to me.
The purposeis not so much to report on
a confrontation with adog (pit bull), but
to expand and pass along information
that may prove helpful to you. One
day, you too, may be thrust out into the
unholy world of workers' compensation
and have to tread the streets of border-
line insanity, armed only with your in-
jury and no instructions. For those of
you that have walked these outer realms
of reason (or lack thereof), laced with
complex mine fields of paper work, and
clueless, mindless robots substituting
for humanity, you may want to read
another article —you' ve been there. But
for others, perhaps my experience will
prepare you for an unexpected plunge
down into the abyss of wandering frus-
tration, as you proceed blindly, stum-
bling onward and forward, not knowing
at times whether you're actually going
to get proper trestment or not.

Believeit or not, I'm not trying to
sound cynical, but have actually main-
tained avery good attitude. Okay, a
small level of irritation has occasionally
occurred and maybe you'’ || understand
aswe move along. Why? Because
from day one | prepared myself for ex-
actly the kind of pervasive incompe-
tence that infiltrates all levels of our
system. You might as well get agood
book, get comfortable and read while
you wait for help. Oh, by the way, you
will be interrupted often because you
need to be prepared to do much of the
leg-work yourself.

On Thursday, February 15, 2007, | was
attempting a dismount delivery to a
house. Over the top of apick up truck
that was backed up to the front porch, |
could see the front door was opened.
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Not seeing anyone, | proceeded for-
ward, and was about two-thirds of the
way into the yard, when a dog, who &i-
ther came out from under the truck, or
off the porch, decided | was close
enough. Facing him, | started walking
backwards while he was about two-
three feet away from me and not back-
ing down. Quickly realizing he wanted
apiece of me, | started throwing mail at
him. This provided very little distrac-
tion to him and he kept moving towards
me. | had about 25-30 feet to go to get
back to my vehicle. Yes, al | could
think about were my legs being chewed
up beyond recognition. Asl quickened
my pace, still back pedaling, | stumbled
and used my left arm to brace myself
for thefdl. It was at thistime the
owner of the dog called him off, and
thus, prevented him from actually com-
ing in contact with me. However, the
fall caused meto break and did ocate
my left wrist. To say it hurt would be
putting it mildly.

Traveling Without A Map

Now, | begin my journey into the outer
reams | wastalking about. Asl sit
eight dayslater, my wrist isstill ina
temporary cast, till dislocated, and still
broken. I'll try to be concise and try to
avoid being critical, but at the same
time | marvel at the people I’'m dealing
with, in al aspects of my sojourning,
that don’t seem to know what they are
doing, as | walk along this precipice.

I’ ve always been amazed at the caring
and concerns for others as being based
on a paperwork mentality. | understand
it'sajob and we're not best friends, but
in the approximately four to five times|
talked to one of my supervisors, some-
how included in the conversations, on
three separate occasions, was the fact
that eventually I'll be back for light duty
work. Oh, by the way, “Get well soon!”

My supervisor took me to the hospital in
his personal vehicle for which | was
grateful (the other option was an ambu-
lance). But we had to go back to the
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station first to get the necessary paper-
work. Since | had my personal vehicle
keys with me | entertained the thoughts
of just driving myself to the hospital.
Trust me, it wasrea close. No, | was-
N't upset, just puzzled asto why the
forms could not have been filled out
later.

At St. Joseph’ s Hospital the reception-
ist wanted my own personal insurance
card even though he understood the
injury claim to be aworkers’ compen-
sation claim. When | asked why, he
said, “...for demographic purposes.” |
gave him my card, not being in the best
frame of mind but aware enough to
know that deceit was underway. It
certainly didn’t take long and I’ d soon
come across deceit’ s cousin, incompe-
tence, very shortly. The doctor on duty
took x-rays, examined same, and said it
looked bad and would probably require
surgery. | was back to my station close
to 4 PM (theinjury occurred about
12:15 and | was paid for afull eight
hour day, for which | was grateful for).
| gathered my belongings, held back
tears knowing the O.T. I'd be missing
(just kidding), and was able to secure a
ride home from fellow carrier, Maggie,
by 5 p.m.

Something to consider for future refer-
ence. | was given ashot of Demerol
while at the hospital and athough | felt
finewhen | left work, | was told not to
drive. | was okay with that and when |
got home and stepped outside of the
car, | started shaking uncontrollably.
The assumption was shock, and it may
well have been afactor, but the phar-
macist told my wife it was the Demerol
wearing off. The drugs the doctor pre-
scribed for me were Percocet and Mo-
trin but hey, somebody needs to save a
buck, so | could only obtain the
generic equivalent. At thistimethe
prescriptions were put on my personal
health insurance with the understand-
ing that it would be reimbursed by
workers' comp. By the way, the clos-

est CV S pharmacy refused to fill the
(continued on page 12)
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prescriptions that evening, refused to
call a24 hour pharmacy further down to
relay the information, and was generally
rudeto my wife. So, blessher heart,
she took care of it herself by going
down to the 24 hour CV S and waited
for it.

The next day, Jim Good called to see
how | was doing. He suggested | tell
my supervisor | needed a copy of the
CA-1 form that was filled out detailing
theincident. The supervisor complied
but let me know that it wasn't necessary
for meto haveit. For some unknown
reason, at thistime | was not given a
claim number. Fortunately, my wife,
who is amanager in adoctor’ s office
and understands much of the ins and
outs of the medical field, was able to get
things going for me. That is, set up ap-
pointments, obtain some information,
etc. Shewasn’t happy about it though
because as time went on it seemed like
we were doing alot of thework. She
called and set up an appointment to see
Dr. Anthony Infante, at Florida Ortho-
pedic Institute, on February 21, 2007.

Pause

Not much we can do right now since we
have athree day weekend coming up,
Monday, February 19th being a holiday.
Asaside note, for me personally, the
drugs tend to make me drowsy but not
necessarily high. On the other hand,
after afew days of taking them, and
about the time they should start wearing
off (4-6 hours), | started feeling yucky.
There s no desire to take more at that
time, only when the painin my arm and
wrist starts building up again. The point
being, | just do not fed good much of
thetime.

Tuesday, February 20, 2007

| called my supervisor to (hopefully)
obtain a case, or file number. Nope.
Instead | needed to call our Injury Comp
office and talk to alady about my case.
Unfortunately, she happened to be out
of town (?) and therefore unavailable,

on the 20" and 21%. In other words, no
case number.

Wednesday, February 21, 2007

Yes, at long last, aface to face meeting
with the doctor who will help me. |
arrived early, filled out paperwork, had
x-rays taken again, then met the doctor.
He walked in, said hello, shook our
hands, and turned to see my x-rays
from St. Joseph’ s displayed on the
monitor. Before even sitting down he
asked if my wrist had been set. The
look of puzzlement on my face, com-
bined with my vocalizing the word
“no,” must have struck a nerve because
he was genuinely miffed. One of the
bonesin my wrist was obviously diso-
cated and should have been set by the
orthopedic doctor on call at the hospi-
tal. | guess somebody overlooked it,
Yes, I’'m sure the gradual increase in
pain as the medication wears off could
be attributed to the fact that nerves,
tendons, ligaments, etc., are stretched
and moved beyond their normal capac-
ity. Thus, | can understand why he
would be upset. That’s not to mention
the minor numbness and tingling con-
stantly in my left pinky and ring finger.
But hey, I’m just one of many shuf-
fling through the corridors of life, try-
ing to make some sense of the sense-
less. My left arm and hand are virtu-
aly unavailable for use to me since the
dlightest manipulation of my protrud-
ing fingers brings pain. Obvioudly this
is because certain nerves, tendons, etc.,
are not where they are supposed to be.

The doctor made copies and said he
would call the doctor who saw me at
the hospital and voice his disapproval
asto how | wastreated. Did he? |
don’'t know. But he seemed sharp,
knew what he was talking about, and
both my wife and I liked him. We just
felt confident we were in good hands.
Since | was low on medication, one of
the nurses called alocal pharmacy in
our home area, giving them my pre-
scription information. Asit turned out,

Percocet is a controlled substance and you
must have awritten prescription from a
doctor, so to avoid me having to drive al
the way back to Brandon (welivein
Zephyrhills), the nurse called back again
and got the next thing lower, which was
Vicodin. When we went to pick it up, you
guessed it-it was the generic equivalent.
Also, shortly after leaving the doctor’s
office we noticed some of the paperwork
had my name spelled wrong. | called the
office (voicemail of course) and left a
message. Later, shedid call back and said
she would correct it.

An additional thought: Since the doctor
was upset that my bones weren't set, why
didn’t he allow someone to do it? Under-
standably, he couldn’t do it in his office
because he wasn't set up for it at that lo-
cation. However, it would seem that he
could have arranged for me to get my
wrist back in alignment at another loca
tion. Okay, I’m asking too many ques-
tions. After al, I'm still alive, pumped up
on drugs and still dightly coherent, and
we weretold that it would take 4-5 weeks
before the healing process would be well
underway, thus, they would have to re-
break the bones and reset them. Sincel
am scheduled for surgery next Thursday,
(3/1/07), two weeks from the date after
the accident, | should be fine.

Thursday, February 22, 2007

Again, | called my work station to find
out about getting a case number. No one
seems to know or understand what the
problem or delay is. In other words,
we'reall clueless. Hey, why don’t | call
again? | should probably change my out-
look on things. It does occur to me,
though, that if | werein charge, or an
owner of abusiness, and someone under
my supervision wasinjured, I'd really be
going out of my way to get proper medi-
cal treatment, etc., for that person. But
that’sjust me, | guess.

| did call and was able to speak with the

lady in charge. She was playing catch up

on paperwork from being away recently
(continued on page 13)
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and knew very little, if anything, about
my situation. This must be extremely
specialized work because it would seem
that things just pile up until the highly
trained person returns from being away.
There’'s probably no one else that can
do thistype of work. Anyway...| gave
her some personal information and a
brief description as to what happened.
During the course of the conversation
she mentioned my right wrist as being
injured. | suggested to her that she
might want to make a correction in her
paperwork, that it was my left wrist.
She asked why? So | told her that | had
just mentioned to her that when | fell, |
fell on my left wrist and broke it. She
said something about not being able to
read the scribble on the paperwork that
was sent to her. (After the conversation,
| called and talked to one of my supervi-
sors and told him what she said. He
told me the information he sent was
type written).

We continued our conversation and
again she asked me what happened and
if the paperwork had been sent in an
untimely manner. The entire conversa-
tion with her didn’t last that long, but it
was at thispoint | didn’t want to talk to
her anymore. | camly told her | didn’t
know and soon hung up.

February 23, 2007

Thiswas an interesting day. Remark-
able, but because of so many instances
of human inadequacies I'll just briefly
run through them, lest | bore you with
laborious details.

A. My wife had previoudly made an
appointment with Florida Medical
(locally) for an EKG (required before |
can have surgery) even though she did
not have a case number for me.

B. FloridaMedical caled my wife veri-
fying my appt., and also stressing the
fact that if | did not have a case number
the expense would be my responsibility.

C. My wife called me (to say she was
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furious would be putting it mildly) let-
ting me know | needed to obtain a
case number (she wasn't upset with me
but with the duhness of it all).

D. | caled my supervisor and not only
did he not have a number for me but
between the two supervisors at my sta-
tion, each thought the other had sub-
mitted paperwork earlier. You guessed
it, since neither did, it was submitted
late. (It'sagood thing my menta
frame work had been pre-programmed
ahead of time).

E. | called thelady at Injury Comp
who said she was working on it.

F. I called the other supervisor later
who promised to cal the lady at Injury
Comp.

G. Thelady at Injury Comp called to
say everything was being finalized and
would soon have a case number for
me. Thiswas approx. 3:30 p.m., she
stated she would get back with me but
never did.

February 24, 2007

Although there's not much that can be
done over the weekend, except to pop
pain pillsand pray | don’t sustain some
kind of permanent damage because of
the endless flowing river of incompe-
tence in which I’ ve been floating, there
isabright ray of hope. Yes, | did re-
ceive my case number in the mail ten
days after the incident. Now, on Mon-
day I'll be ableto spend alot of my
time on the phone trying to correct,
straighten out, or take care of business
that others have somehow been unable
to accomplish.

February 26, 2007

| won't go into alot of detail about the
various phone calls and time spent
making sure that in the future my left
arm and wrist will be available to me
to use. But, one of thefirst calls|
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made was to Florida Medical to give them
my case number. Shetook theinfo
shortly after 9 am. | arrived at Florida
Medica by 3 p.m. (my appt. was at 3:15)
and shortly after signing in, | was called
up to the front desk. The lady mentioned
to me that they had received a call earlier
that FM would not be able to accept my
workman’'s comp. claim number and I'll
have to pay for the EKG myself. What
the heck, | asked why? Shedidn’t know
but for some reason (I'll try to find out
why) Workers' Comp would not pay for
the EKG on this “particular day.”

Yes, herel go again, trying to make sense
of the senseless. | wondered if it occurred
to her to call me when she found out that
the procedure would be done at my ex-
pense. Just maybe | could have come un-
prepared to cover the cost. Asit was, the
EK G was $32.00, the best | could do was
give her $35.00. Falling right in line with
the pre-programmed pattern already set,
she didn’t have enough change to give me
back the $3.00 difference. | did receive a
receipt for $35.00 and I’ m supposed to
submit thiswith information I'll receivein
the mail later. Thisishow I'll get reim-
bursed.

February 27, 2007

| called the lady at Injury Comp about
9:30 am. and left amessage. She soon
returned my call and we discussed my
case. At least part of the delay stems from
the fact that paperwork was submitted
late. | wasinjured on February 15 and
Injury Comp received my paperwork on
the 22nd. The Deptartment of Labor/
Office of Workers Compensation isthe
bureau that approves, or disapproves, in-
jury claims and is the one tying up the
flow. According tothelady at Injury
Comp, when she received the info about
my status, she by-passed normal proce-
dure because of the lateness of her recep-
tion of same, and faxed the entire stack of
information to the DOL. Somewhere
down the line they claimed they never
received all of it, so she had to re-fax all

theinfo again. Asit stands right now, and
(continued on page 14)
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after talking with the lady at Injury
Comp if | go in Thursday, March 1, for
surgery, not cleared through the Depart-
ment of Labor, the cost will come out of
my own pocket. (This Thursday will be
two weeks to the day since the injury
occurred).

| asked the question, that if | went for
surgery, and by chance was not ap-
proved, should | go ahead and proceed,
pay out of pocket, and submit for reim-
bursement later. Understandably, she
couldn’t give me arecommendation
because it just may not be approved. To
be quite honest with you, | believe that
she’ s doing the best she can under the
circumstances. She made the comment
to me that my arm is an emergency or

at least a semi-emergency. If the paper-
work had been submitted promptly and
efficiently, by now | may have been al
approved sufficiently to move along
systematically, without any delays or
out of pocket expenses. Because of the
lateness, the Deparment of Labor hasn't
had enough time to act on the info. In
other words, isit area emergency? I'm
not saying I'min favor of how things
are done at any level. On the other hand,
if there's certain procedural guidelines
that must be adhered to then they need
to be followed.

(Note: While writing this particular sec-
tion | received a phone call from Jim
Good. If | thought | didn’t know much
now, more was definitely brought to my
attention after our conversation. Appar-
ently the Holy Grail of getting things
done doesn’t rest on the sacred case
number that | thought | needed for my
very existence. That's not to say it's not
important, but there are ways of moving
things along without it. The bottom line
isthat there are people in key positions
in Workers' Comp that are not in-
formed. Some knowledge about what
you’ re doing can make aworld of dif-
ference).

Undoubtedly, as | wade through ator-
rential and voluminous seas of bureau-
cratic red tape, and realize there' s alack
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of training in positions of responsibil-
ity, as can be seen as you read this nar-
rative that many things were not done,
should have been done, etc., one can
only hope that eventually a system that
makes sense will be developed and
employed. | am grateful to Jim for his
insight into the situation we are cur-
rently in, asfar as, individuals unable
to function properly because of the
lack of necessary skills. Theinfo does-
n't help my situation but at |east con-
firms a flawed agency.

Later inthe day | received a pre-op
phone interview about my scheduled
surgery on Thursday, March 1. The
lady | spoke to explained the proce-
dures| wasto follow once | arrived at
my appointed time. She did not tell me
if I was approved or not. The insur-
ance part of the program was not part
of her pre-op phone interviews. (I did
receive aletter from the DOL, dated
February 26, stating that they did not
have any evidence of me beingin-
jured.).

February 28, 2007

| received a call from Tony Diaz, my
shop steward at Seminole Heights, |et-
ting me know | was approved for sur-
gery. Also, | was left amessage on my
phone, recorded from Injury Comp
letting me know | have been approved.
It's unfortunate that until I'm actually
being discharged from the hospital af-
ter the fact things could still change.
All we can do is shake our headsin
disbelief.

The Dog

Up until thistime |’ ve said very little
about the pit bull that approached me,
causing my injury to happen in the first
place. Here again, it takes someone
getting hurt before management takes
you seriously and does something
about aproblem. Let meexplain. By
the way, I’ ve read three reports about
the circumstances surrounding my in-
jury, and although the variations are
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dight, they are al different. It amazes me
how people hear but don’t listen. The
bottom line is that my wrist was broken
and dislocated, and that’ s the focal point
of Injury Comp.

February 16", the day after the confronta-
tion, | received a call from Buddy, em-
ployed at Animal Control. You may dis-
agree with me, but after being told the dog
would be declared a menace, Buddy was
going to go pick it up and | may have mis-
understood but | was under the assump-
tion that the dog would be put down. In
fact, later on, after listening to hearsay, |
understood that’ s what happened. How-
ever, at Buddy’sinitia call, | voiced my
opinion that | did not want the dog put to
deep. | went to the Animal Control cen-
ter and wrote down what happened and
signed some paperwork. Some days
passed and | received a call from Buddy
(February 28) telling me that since there
was no direct contact with me (nor anyone
elsefor that matter), he wasn't going to
pursue having it put down. That was okay
with me and he drove out to my place for
my signature that would release the dog
back to the owner. | wasalittle surprised
that the dog was till alive but it wasn’t a
problem for meto sign arelease form.

What’ sinteresting about thisis that appar-
ently whenever there’ s a situation with an
animal involving Animal Control, they
file arecord of the report, which later be-
comes public record. Buddy told me there
was areport made by the USPS, per the
carrier on whose route | was assisting,
back on December 20, 2006. Asusudl, if
the carrier felt threatened, oh well, we'll
fill out some paperwork, and forget it. A
lot of problems could have been avoided
if the owners of the dog would have been
forced to put up acurb side box. | guess
because we are paid well and have good
benefits, problems and hazards are some-
thing to laugh at and make fun of. It's
something I’ ve never understood. | can
laugh and joke with others, but somehow |
have the ability to understand when
there's a problem situation that needs im-

mediate attention. Maybe when one goes
(continued on page 15)
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Retired But Not Tired

Retirees Breakfast

ear Brothers and Sisters of

Branch 599, hereitisalready
April 2007. I’ve been retired for three
short years. It seemslike only yester-
day that | was being written up for
not having my seat belt on in the
parking lot. The same station man-
ager that used to harass meisback in
Tampa. Listen to this one, he found a
vehicle unlocked, took the carrier’s
scanner and took it back to the sta-
tion. Why didn’t he just wait for the
carrier to return to his vehicle and
correct the problem? So watch out,
Tampacarriers, he's back. | told Post
Mistress Fryrear and Area Manager
Tim Dosg, that | would still be carry-
ing mail if it weren't for thisindivid-
ua. Not really. Give metheretiree's
life. No trips, no under-time, no
LOWSs.

We had a great breakfast on March
5th at the monthly retirees breakfast.

Perspective (from page 14)

into management the problems just go
away.

March 1, 2007

This may seem strange to say, but out of
all the miscommunications, incompe-
tence, ineptness, piles of paperwork, etc.,
thiswasagreat day. | went to Florida
Orthopedic Institute for surgery. There
were no rude people. Friendliness was
the rule of the day. Got there about 7
am., and was done and on my way home
by 10:45 a.m. Drugged but happy. The
doctor had put ametal platein my wrist,
held intact with eight screws. I’ m sched-
uled for an appointment on March 14, to
see how well I'm progressing. 1I'll keep
you posted on how things move along.

Tampa Letter Carrier

Those in attendance were President
Good, Executive Vice-President
Aeppel, Bill Brennan, Darius
Lundy, Norman Bobeau, Jim Stouf-
fer, Sy Adel, Cecil Edge, Henry
Dupree and yourstruly. We were
honored with the presence of attor-
ney James Loper. | first met Mr.
Loper when John Bailey was Presi-
dent of Branch 599. John thought
very highly of James. When Jim
Good became President of Branch
599, he immediately resumed using
the services of Mr. Loper. James
Loper has been very helpful to the
branch, TLC, Inc., and the letter car-
riers and their families over the
years.

Mr. Loper cameto our retirees
breakfast to give usinformation
about estate planning. He also ex-
plained to usin detail about wills,
trusts, probate, and guardianship. A
lot of legal questions were asked
and answered. He even answered
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by John Gebo
Director of Retirees - Branch 599

questions about di-
vorce (not from me,
Honey). Those of us
who were there got a
lot of good, free ad-
vice. | would person- 4
aly like to thank

James Loper for taking the time to at-
tend our retirees breakfast to enlighten
us before we make it to the big post
office in the sky. For more legal infor-
mation, contact Mr. Loper at the Land-
mark Office Center, 14310 N. Dale
Mabry Hwy., Suite 290, Tampa, FL
33618-2059, Phone: (813) 964-0577,
Fax: (813) 964-8867, or viaemail at
jloper @l operlaw.com .

So, as Roy Rogers and Dale Evans
sang, “Happy trails to you, until we
meet again.”

Fraterndly,

John Gebo

Blitz.

April 13",

Annual MDA Street Corner Blitz
Friday, April 13, 2007
3:00 - 6:00 pm

Members of Branch 599 will once again be out at the major
Intersections throughout the area collecting donations during
our annual Muscular Dystrophy Association Street Corner

Branch 599 Coordinator Eric Fleming will be coming around
to al the stations to talk about the Street Corner Blitz plans
and to seek volunteers to man the street corners on Friday,

Please donate a few hours of your time to help in this worth-
while cause. The more people we can place on the streets, the
more money we can collect for the MDA.
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