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President’s Report

Trust Your
Elected Officers

fter just returning from the

Committee of Presidents
meeting in Ponce, Puerto Rico, on
March 27" | thought | would share
some information that was dissemi-
nated to the attendees. According to
our National President Bill Young a
number of carriers (some who are
shop stewards/officers/local branch
presidents), who communicate with
each other over the internet, feel
that he is withholding information
and/or misleading the membership
regarding the ongoing contract ne-
gotiations. These bytersfed that it
is the Executive Council’s duty and
obligation to keep the membership
informed and updated on every of -
fer and counter offer asthey are pre-
sented. By God, we pay their sala-
ries and they should answer to us!

To this| say, “Chill Out.” Let these
people do the jobs they were elected
to do. Evidently these whiners have
never been involved in negotiations.
The last thing you want to happen,
when you are trying to work out the
best deal for the people you repre-
sent, isto give away your hand.
People talk. Word gets around. If
President Y oung were to tell the
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membership everything that is going
on behind closed doors, the bargain-
ing team for the USPS would find
out what we are asking for, and what
we are willing to settle for, giving
them the upper hand. The offer that
President Y oung proposed and made
the local officers aware of in late
January was presented long before
the membership was notified. Now a
second proposal will be on the table
if the two sidesdon’'t agree by the
April 6" deadline. We will bein-
formed as to the terms of that offer
once it isin the hands of the arbitra-
tor.

| guess my point is this. President

Y oung, along with every other mem-
ber of the Executive Council with
the exception of one National Busi-
ness Agent, was elected by acclama-
tion during the 2006 National Con-
vention. They had the unanimous
support of everyone at the conven-
tion. Let them do their jobs. Con-
tinue to support them and show them
the respect that they have earned.
Our national leadership has always
done an excellent job of negotiating
contracts and/or presenting casesin
arbitration in the past and will con-
tinue to do so this time around. Give
them a chance to once again prove
themselves worthy of their positions.

Now | want to notify you all of a
new situation that has presented it-
self in our branch. We are once
again under withholding. This
means that because of the scheduled
implementation of the Flat Sequenc-
ing System (FSS) in the Orlando In-
stallation in November of 2009 the
USPSiswithholding 174 letter car-
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by Jim Good
President - Branch 599
rier positions \
within a 100 mile
radius of the Or-
lando, FL Post Of -
fice. | know, |
know, why in the
world would they ‘ =
withhold 174 posi- H‘
tions 2 %2 years prior to the scheduled
implementation date? | really don’t
know. | haven't got a clue. But what
thismeansisthat until they have
withheld these 174 positions no part-
time flexibles will make regular.
Once they have withheld that number
of positions then they are required to
start making regulars again. But it
gets better. Headquarters at the USPS
has claimed that for every part-time
flexible that putsin for an opt (hold-
down) on one of these withheld posi-
tions management has the right to
hireaTE. So here we go again. The
transitional workforce will once
again comeinto play in the letter car-
rier craft, at least until wefilea
grievance and are successful in put-
ting a stop to this nonsense. President
Y oung hasinitiated a Nationa Level
Grievance at the Interpretive Step
regarding their proposed hiring of
TE’ s and because of the methodol -
ogy they used in estimating the im-
pact of the FSS. So hold onto your
hats. It s going to be awild ride once
again. They just keep getting dumber
and dumber, with no end in sight.

Branch Meeting
May 3, 2006
7:30 PM
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Branch 599 Shop Stewards

33510 Terry Franklin (813) 657-9690
33511 Phil Chirico (813) 657-3180
33618 Brian Obst (727) 458-0679
33602 Rickey Robinson (727) 409-1911
33612 Warren Sumlin (813) 486-7612
33613 Alan Robinson (813) 843-9762
33614 Sam Santilli (813) 215-7595
33634 Bill Mandikas (813) 263-8636
33606 John Livingston (813) 253-3651
33611 Detlev Aeppel (813) 505-7914
33629 Detlev Aeppel (813) 505-7914
33608 Detlev Aeppel (813) 505-7914
33619 J.C. Howard (813) 621-1976
33565 Brian Obst (727) 458-0679
33616 Detlev Aeppel (813) 505-7914
33610 Eric Fleming (813) 310-8274

Jack Hencoski (813) 685-9034

33603 Tony Diaz (813) 872-1542
33604 Matt Kokich (813) 431-3686
33607 Mike Sovan (813) 872-0709
33609 Dennis Lorenzo (813) 966-3989
33617 Frank Pereira (813) 610-1801
33615 Brian Obst (727) 458-0679
33605 Detlev Aeppel (813) 505-7914

RETIREES BREAKFAST

(In Tampa)
First Monday of Every Month
9:00 AM at
The Coffee Cup
4407 N. Hubert
in Drew Park

RETIREES BREAKFAST
(In Brandon)
Second Tuesday of Every Month
8:00 AM at
Buddy Freddy’'s
134 Gornto Lake Rd S.
in Brandon
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Executive Vice-President’'s Report

Good Luck With That

ast fall acity wide staffing griev-

ance was filed by President Jim
Good and me on behalf of al the letter
carriersin the city of Tampa. Wein-
cluded extensive documentation showing
how much forced overtime was used in
the city of Tampa during the preceding 6
months. We showed that letter carriers
had been denied annual leave and even
denied scheduled sick leave for medical
treatment by management due to “ the
needs of the service” . We pointed out
the parts of the contract and the manuals
that held management responsible for
hiring enough craft employees to accom-
plish our mission of service to the public.
We included statements from supervi-
sors, station managers, and affected letter
carriers. We provided management’s
own DSSA figures which showed our
staffing to be well below the normal 1.40
or 1.38 city letter carriers per route.

Management had a different point of
view. Management insisted in their ar-
gument that the city of Tampa was ade-
quately staffed. They felt that the prob-
lem was too many letter carriers on lim-
ited or light duty, too many sick cals,
and too many letter carriers not working
up to their potential. Management also
argued that only 3% of the total overtime
was forced overtime and that was an in-
significant amount.

Unfortunately the arbitrator agreed with
management’ s assessment of the staffing
situation. The arbitrator pointed out that
the contract alows for forced overtime
under certain conditions. The arbitrator
also felt that the amount of forced over-
time was at an acceptable level. But let's
not deceive ourselves. This ruling will
hurt all parties. First, the letter carriers
will be getting no relief. Second, man-
agement will have to make due with the
resources available. Management in-
sisted that there was no shortage of letter
carriers and now they will have to learn
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to live with what they have. If the un-
ion had prevailed in this case then it
would have been aclassic win-win
situation. The arbitrator would have
ordered the staffing shortage corrected
insomeway. Letter carriers would
have gotten some much needed relief.
Management would have gotten extra
employees with which to fulfill the
USPS mission. But that isnot how it
turned out. We ended up with alose-
lose situation.

What does this mean to us? We will
have another year of forced overtime
and a shortage of auxiliary assistance to
contend with. 1t looks like it will be
another tough summer when vacation
time gets here. Management will con-
tinue to performits wild act of juggling
“the 5 o’ clock window”, no penalty
overtime, and forcing people to work
overtime that have no desire to do so. |
wish them good luck with that!

So what is aletter carrier to do? My
adviceisto ask your steward to filea
grievance on your behalf every time
you feel your rights may have been vio-
lated. Ask him or her to do athorough
investigation. Some of these grievances
will be won, some will belost, and
some will be withdrawn. The important
thing is to make management aware of
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by Detlev Aeppel

Executive Vice-President - Branch 599
our displeasure
with the status quo.
Eventually they
will get the mes-
sage and fix the
mess they have
created in the city
of Tampa.

The COL CPE sign-up from the April
5 meeting was great. Five people
either came on board with the
“Gimme5” or increased their level
of automatic contribution. COLCPE
will be amajor weapon in the fight to
save |etter carrier jobs. We will need
to draw on our friendsin congress to
outlaw contracting out letter carrier
jobs. It takes money to do that.
Please, do your part to save our jobs
by joining the“ Gimme 5” program.
We will be helping letter carriers sign
up during branch meetings for the
next several months. Remember to
bring in your employee ID number
from your pay stub, your PIN num-
ber, and your copy of The Postal Re-
cord for automatic payroll deduction,
or bring in avoided check for auto-
matic EFT payments. Thechoiceis
yours.

In solidarity...

GIVE ME. PRATT THI® AWARD FoR
BRINGING T 20,000 PolLARS TH
SALES LEADPS FOR THE CCS7ToMMER
EAVAEST ! PROGREAM, THEN GIVE HIM
THIS L& FFER OF DrscrmtvE FoOR
EXTEMDING HIS
STREET TIME.
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May Meetings The following note was sent by Sabine Vasguez, wife of carrier Gus Vasguez who recently
passed away.

Thur 5-3-07 -  Executive Board Meeting

Union Hall, 6:30 PM Patrick, Luna, and | want to express our biggest THANK Y OU ever for

al the USPS family has done (and is till doing) for us. Ever since Gus
became sick our family had this strong support from the entire USPS
Thur 5-3-07 - Branch Meeting family. Every day colleagues visited Gus in the hospital. It helped us
Union Hall, 7:30 PM tremendously to know that we were not aone, that there are so many car-
ing people. Especially because we just moved from Germany to Tampa
Tues 5-22-07 - TLC Board Of Directors Meeting  tWO years ago and we do not have immediate family living close by.
Union Hall, 7:00 PM Our very specia thanks go to Alan Robinson and Richard Henderson.
They came up with the idea to organize a benefit golf tournament for Gus

Arslan Uniform Drawing in January. From that moment on they invested a lot of time, hard work
and effort to make this event happen. The tournament took place on
Ruskin / Sun City Center carrier William March 25th and it was more than successful!!! We also thank all the let-
Collins' name was drawn at the April 5 ter carriers, their family members, sponsors, golf players and of course

branch meeting, but he was not in attendance. |  pebble Creek Golf Club. Everything was very heart warming and over-
Because of that, the jackpot for the drawing whelming. We appreciate that very, very much. Gus had very special

(sponsored by Bill Moran and Arslan Uni- colleagues! He would be proud of all of you. We love you! THANK
forms) is up to $80.00. YOuU!

Just show up for the May 3" branch meeting, | \With best regards,

and if your name isdrawn, it's your money. Sabine Vasquez

On top of thgt, you just might learn something Secretary |1, Pre-kindergarten Services

new concerning your job. District School Board of Pasco County

Phone: 813 794-2179 Fax: 813 794-2736

ARSLAN UNIFORMS
Bl & Sharley Moran

Retired Letter Carrier Branch 1477 St. Petersburyg

Honorary Member Branch 599 Tampa

NEED UNIFORMS IN A HURRY?
SHOP BY PHONE FROM HOME

320 PATLIN CIRCLE EAST  PHONE: 727-584-4307
LARGO, FL 33770-3063 CELL: 727-543-0705 FAX: 727-585-9367

bilmor @tampabay.rr.com
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Unionism

An Unusual Lesson

(This month’s article comes by way of an
unsigned e-mail | received some time
ago. | am unawar e of who the author
was but | feel it bearsrepeating for all to
read.)

A mouse looked through the crack in
the wall to see the farmer and his
wife open a package.

“What food might this contain?’ the
mouse wondered. He was devastated to
discover it was amousetrap. Retreating
to the farmyard, the mouse proclaimed a
warning: “There in amousetrap in the
house! Thereisamousetrap in the
house!”

The chicken clucked and scratched,
raised her head and said, “Mr. Mousg, |
can tell thisis agrave concern to you,
but it is of no consequenceto me. | can-
not be bothered by it.”

The mouse turned to the pig and told
him, “Thereis a mousetrap in the house!
Thereisamouse trap in the house!” The
pig sympathized, but said, “| am so very
sorry, Mr. Mouse, but thereis nothing |
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can do about it but pray. Be assured
you arein my prayers.”

The mouse turned to the cow and said
“There is a mousetrap in the house!
There is amousetrap in the house!”
The cow said, “Wow, Mr. Mousg, I'm
sorry for you, but it’s no skin off my
nose.”

So, the mouse returned to the house,
head down and dejected, to face the
farmer’s mousetrap alone. That very
night a sound was heard throughout the
house-ike the sound of a mousetrap
catching its prey. The farmer’swife
rushed to see what was caught. In the
darkness, she did not seeit was aven-
omous snake whose tail the trap had
caught. The snake bit the farmer’s
wife. The farmer rushed her to the hos-
pital, and she returned home with a fe-
ver. Everyone knowsyou treat afever
with fresh chicken soup, so the farmer
took his hatchet to the farmyard for the
soup’s main ingredient. But hiswife's
sickness continued, so friends and
neighbors came to sit with her around
the clock. To feed them, the farmer
butchered the pig. The farmer’swife
did not get well and finally she died.
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by Brian Obst

Chief Steward - Branch 599
So many people
came for her funeral,
the farmer had the
cow slaughtered to
provide enough meat
for al of them.

The mouse |ooked
upon it al from his crack in the wall with
great sadness.

So, the next time you hear someoneis
facing a problem and you think it doesn’t
concern you, remember —when one of us
isthreatened, we all are at risk.

Asaunion steward | cannot find any more
appropriate words to explain how some-
thing that may seem minor and unimpor-
tant to you individually, can be devastat-
ing to union members as awhole.
Remember: Each of usisa vital thread

in another person’stapestry; our lives
are woven together for a reason.

As always, remember: Knowledgeisthe
key.

Y oursin brotherhood,
Brian Obst, Chief Steward - Branch 599

Congratulations to recently-retired Commerce Station carriers
Dook Ramotar, Charlie Thompson and Mike Brousseau
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A Point of Personal Privilege

Who'sOn First?

very good friend and fellow union

member retired recently, Gilbert
Cabanas. Gil and | worked together and
were stewards at Hilldale Station. Now
Jerry Sainz isthe last of the 1972 origi-
nal Crest and Lois post office letter car-
riers. Gil will be missed by thiswriter as
| am sure he will be missed by many of
hisfellow workers. | think with over 41
years of USPS work, thisiswell de-
served. By the way my brother, David
Garciaof TCA, aso retired in March.
My only problemis| hope they don't
get too bored by being able to have
every Saturday off and dleep till at least
8AM every morning. Oneday I'll be
ableto join these loafers. | only have
five yearsto go but | said that ten years

ago!

In past years | have often written about
the problems that our craft, letter carri-
ers, have had to face due to manage-
ment. Since my hiring as of 1972 noth-
ing has changed in the way of the
USPS's primitive thinking of “me Tar-
zan, you Jane.” To prove this point look
at how many of the thousands and thou-
sands of grievancesthat are or have
been filed by the union stewards over
the same if not identical issues. These
grievances consist of contractual and
discipline violations. Some are valid but
most are induced by management
strictly to ingtitute fear and reinforce
their position of power. | have a major
problem with this factor because thereis
no accountability when management
continually and repeatedly violates the
same contractual issues. It is frustrating
that all letter carriersare held to a
higher level than management. When
letter carriers make a mistake, we are
punished and often times lose our jobs
but when management makes a repeated
mistake they are transferred to another
area and even promoted to a higher
level pay. As one letter carrier has often
said, “It’ stheir candy store.”
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Asof 3/21/07, the (Iraq) war has
caused 3,241 U.S. fatalitiesin Irag and
373 in Afghanistan. 24,187 have been
maimed in Irag. The official ‘Iraq
Body Count’ is approximately listed at
65,660 dead but according to The Lan-
cet, the count is more like 655,000
dead. | have read where troops that die
in hospitals because of injuries or
wounds from this war are not totaled
into the entire number of deaths. What
upsets me is that the Bush administra-
tion continues to use the term
“Caoalition of the Willing” to refer to
the countries which supported (most of
them not militarily) the 2003 invasion
of Irag, and the subsequent occupation
duties since “Mission Accomplished.”
The March 2003 list included 49 coun-
tries but the war was deeply unpopular
in many of these coalition countries
and at least one, Costa Rica, requested
in September of 2004 to no longer be
considered a member. It has been
pointed out that 98% of the military
forces consist of troops from the
United States and Great Britain. Many
of the non-coalition countries describe
this as a predominantly Anglo-
American force.

The Tampa Tribune reported on Janu-
ary 22, 2007, that Congressman Adam
Putnam (R) of Bartow, chairman of the
House Republican Conference Com-
mittee, attacked the Speaker of the
House of Representatives, Nancy Pe-
los (D), Cdlifornia, through the media
on Pelosi’ srequest for abigger plane
for officid travel. Recently, he admit-
ted to the Tampa Tribune that he not
only does not know if the story was
true but he doesn’t care. He stated that
he had read the story in the Moonie
paper in Washington, DC, and that was
enough evidence for him. He has yet to
formally issue aletter or a statement of
apology for thislie. For hisfailure to
do so, Countdown’s Keith Olberman
gave Putnam a gold medal, awarding
him the distinction of being that day’s
“Worst Person in the World.”

As of March 6, 2007 Lewis ‘ Scooter’
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by Leslie Ray Garcia

Libby, theformer top
aideto Vice President
Dick Cheney, was con-
victed and found guilty
on four of five counts
of perjury, obstruction
of justiceand lying to
the FBI about a conver-
sation with NBC's, Tim Russert. What
many Americans can not comprehend is
that the release of the name of a covert
CIA agent, such as Valerie Plame, not
only endangered her life but endangered
the lives of her informant pipeline. Her
job wasto track theillicit sale and transfer
of weapons of mass destruction, in order
to help prevent asinister, major terrorist
attack on the United States. The release of
her name should have been treated as trea-
son. Treason against the United Statesis
defined as levying (making) war against
the United States or giving aid and com-
fort (any help) to the enemies of the
United States. One member of the jury
stated that Libby was the sacrificial lamb.
Should an appeal be sought, the hearing
will be held in the D.C. Court of Appeals,
where Republican appointee, Federa
Judge David Santele sits. Thisisthe same
judge that overturned the Iran-Contra fel-
ony convictions of Oliver North and John
Poindexter. After hisacquittal, Oliver
North wrote in his book that President
Ronald Reagan and Vice President
George H.W. Bush were fully aware and
informed of the entire Iran-Contra affair.
Santele also appointed Ken Starr as the
special prosecutor in the Clinton case.
Thisjudge has voted to suppress habeas
corpus and has even stated that thereisa
“...liberal conspiracy to destroy America.”
Should he not give a verdict of acquittal in
the case of Libby, thenit will be appealed
to the Republican-controlled Supreme
Court, and if the Supreme Court justifies
the verdict then President Bush will more
than likely give Libby alast minute Presi-
dentia pardon.

March 16, 2007, Dr. James Knodell, di-
rector of the Office of Security at the
White House, told a congressional comit-

tee that he aware of no internal investiga-
(continued on page 11)
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Things You Should Know

Your EEO Case

ello everyone in the active work

force. 1 would liketo start by
thanking Ray Wallace and Tony Diaz
for their kind words about me in their
newsletter columns. And yes, Tony, |
will stay active in our great branch.

Let’s start with some information re-
garding our EEO procedure. If anyone
wishesto file on their case, you can call
me and receive some advice on those
issues. I'mstill in charge of those pro-
cedures and will help you to build a
solid case. Remember that the burden
of proof ison your shoulders. In order
to prove discrimination you must have
dates, facts and copies of al documents.
Y ou will need statements, clock rings
and schedules to show any display of
favoritism on management’ s part.
Sometimes you will need to identify the
party which you felt management com-
pared you to. You will need to state

Tampa Letter Carrier

what purview you are basing your case
upon, such as age, race, or gender.
Finally, you must identify the supervi-
sor who openly displayed this unwar-
ranted condition upon you.

Maybe a new supervisor has imple-
mented different orders which subse-
quently had an adverse effect on you.
Perhaps that supervisor already has a
history of controversy in another sta-
tion. So, do your homework. Gather
your facts, dates and copies before you
process your case. Being you are the
moving party in adiscrimination case,
solicit other carriersto verify thisin-
formation in other stations.

Y ou can now call the EEO office at
the airport post office to start this pro-
cedure. In about 10 days you will re-
celve thisform. After identifying
yourself, you must write a short sum-
mary about your issue. Indicate the
person being compared to you and the
supervisor who you felt perpetrated
thisaction. Finally you must list your
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by Gilbert Cabanas
Vice-President - Branch 599

representative on
this form and mail it
back to the EEO
office. Your shop
steward can help
you gather copies
and statements that
can show where,
when and how any of these issues
occurred.

At your hearing you must state what
remedy you will be seeking to settle
your case. Maybe you were de-
prived of lesser hours, days off or
mistakenly scheduled days. These
could be monetary value cases. Per-
haps your rights were violated, you
are continuously harassed or are
placed in some uncomfortable situa-
tion by your supervisor. Maybe you
feel added stress in comparison to
other carriers. These could all be
forms of discrimination. So, when-
ever you are unsure of your situation
call me or any shop steward and re-
ceive advice on your case.

TAMPA LETTER CARRIERS PRESENT

BING()

COME JOIN THE FUN

EVERY WEDNESDAY AND FRIDAY

DOORS OPEN AT 5:30
GAMES START AT 6:30

AT THE TAMPA LETTER CARRIERS HAILL

TAMPA, FL. 33609

3003 W. CYPRESS ST.

813-877-4785
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Around The Horn

Gus Vasguez Memorial
Golf Tournament

rothers and Sisters, to say The Gus

Vasguez Memorial Golf Tourna-
ment was a success is somewhat of an
understatement. On a Sunday morning
(March 25) with beautiful weather con-
ditions, afull field (144) of friends, co-
workers, supporters and strangers came
out to support the Vasguez Family. In
fact, had it not been for several no-
shows we would have had to turn golf-
ers away that were walk-ups, just want-
ing to show their support. As | watched
the enthusiastic army of golfersdrive
off in their cartsto the assigned holes,
scattering every which way, the culmi-
nation of months of planning and prepa-
ration was an amazing feeling (with
goose bumps to accompany). Pebble
Creek Golf Club was the perfect setting
for this great event. The course layout
has holes 1,9,10 & 18 surrounding an
oak tree shaded patio areawhere the
remarkable group of volunteersthat |
was honored to be a part of, was posi-
tioned to stay busy all day long. From
the registering of golfersto selling raffle
tickets and mulligans, passing out water
and Red Bull, giving out door prizes,
running the putting and chipping contest
to finally giving out the seemingly end-
lesslist of raffle prizes, we were al
ready and willing. Every golfer that
passed through the patio areain route to
their next hole was greeted with aice
cold water or Red Bull and at that time
could redeem a door prize ticket that all
golfersreceived in their goodie bag at
registration. Raffle ticket sales were
brisk all day long as the bighearted field
dug deep into their pockets for a chance
to win one of the many wonderful raffle
prizes that were for the most part do-
nated by extremely generous businesses
and individuals more than eager to help.
For al the donors efforts alarge poster
was made and posted for al to see with
their names to say Thank Y ou. Hole
sponsorship signs were placed in the
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most visible locations, in all there were
about 54, that alone is amazing at
$100.00 per sign, 3 signs per hole really
isremarkable. | was stationed right off
the 18™ green and everyone was up beat
as they passed by, many of them stop-
ping in for a chance to win a donated
gas grill at the chipping contest. The
participants were given 3 balls for
$5.00, but they were whiffle golf balls,
so the challenge was to gauge the wind
correctly and try chipping one of your
golf ballsinto the grill itself. We had
many rim-outs and close calls but when
it was all said and done we had 2 golf-
ersthat made one of their shots and
were digible for a chip-off for the grill.
This contest was different from the put-
ting contest, which came down to a
putt-off between 3 golfersin order to
declare awinner. Different not only
because they are two separate shots, but
for the reason that | worked the chip-
ping contest by myself as opposed to
the putting contest where 4 to 5 women
volunteers worked trying to lure the
predominantly male field of golfersto
take part in their contest. Knowing |
had to sell my contest, | had asalesline
for al the golfersthat approached, it
was alot of fun and everyone was
good-natured about it, and oh, it helped
raise more money. Sabina V asquez
(Gus s wife) arrived at about 1:00pm
along with her two children and her
parents, and to say they were over-
whelmed with the entire production of
the event is putting it mildly. | had the
honor of meeting the family and many
of the other volunteers on Saturday
night aswe al prepared for Sunday’s
event at (Tournament Coordinator)
Alan Robinson’s home. While talking
to Sabinaand her Mom it was evident
the outpouring of support they would
experience on Sunday was something
they would never forget, heck they
were amazed as were arranging every-
thing. The dinner provided by Pebble
Creek was excellent and right on time
despite the fact the course lost all elec-
tricity the majority of the day. They
made a generous cash donation to the
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by Tony Diaz
Financial Secretary - Branch 599

tournament aswell as
several complementary
rounds of golf for any
inconvenience there
might have been. The
awards ceremony
ended a fantastic day,
while participants de-
voured their food Alan, myself and Rich-
ard Henderson began the presentation.
The winning team (lowest score) received
four $50.00 gift certificatesto Charlie’s
Steakhouse to start things off and the an-
ticipation grew asthe gifts progressively
became more expensive. With Gus'stwo
young children drawing the winning num-
bers and our voices quickly fading we
reached the end with some awesome
prizes, resisting the temptation of any un-
der-the-table offerings being made by cer-
tain unnamed parties for the cherished
prizes. The conclusion was emotional and
rewarding as Alan thanked all who par-
ticipated, who donated and who helped.
With his efforts and the tireless efforts of
others, Sabina was presented with over
$9200.00, that’s right over $9200.00 with
expenses taken care of . Sabina closed
with soft heart felt words thanking every-
one as she still tried to grasp the thought
of everyone coming together on Gus's
behalf to help out her and her beautiful
children. Thanks to everyone and thanks
to Alan for taking the initiative to make
this memorial as huge success. While
there were afew stressful moments, eve-
rything went quite smoothly. A great
friend of mine for over 40 years, it wasa
pleasure to assist Alan in this most worth-
while endeavor and enjoy afew adult bev-
erages with him. Alan, Guswould be
proud!

L ook forward to talking to you again in
the next Around The Horn.
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Dog Confrontation:
Part Two

Friday, March 2
There' snot alot | can do now but heal.
I’m staying on the drugs steadily be-
cause of pain, although not to the point
of being spaced out. | did receive acall
from the lady at Injury Compensation
asking for the latest CA 16 and CA 17,
so that | would get paid. | had copies
made before | sent in the originals. |
certainly would not want to be accused
of making this up.
Monday, March 5
Today | received aletter saying that |
have been approved for surgery.
Thursday, March 8
While at the doctor’ s office in Brandon
(Feb.22), | was given adate of March
14, for afollow up appointment after
surgery (March 1). | was not given a
time at that time because their com-
puter’ swere down. | decided to call
today to find out if | could obtain a
time to see the doctor on the 14™. You
guessed it-she had no ideawhat | was
talking about. Shedid find that | had
surgery on March 1, but was unable to
give me atime for the 14™. Apparently
the nurse she needed to talk to was un-
available. So, she asked meto cal to-
morrow. It would seem to me that she
should call me ssimply because | may
call and she could possibly till not
have the information. But hey, what do
I know. I'll just keep calling, remind-
ing them, and hopefully and eventually
be able to get atime to see the doctor.
Friday, March 9
| called Florida Orthopedic to obtain a
time to see the doctor. It was apparent |
was not getting anywhere. Since | still
was unsure exactly where to go, | de-
cided to call the Brandon office and
explain my situation. | left a voice mail
and the lady soon returned my call.
Bingo! | was to go to the Brandon of -
fice, 1:20 p.m., on March 14. What a
time of celebration. | experienced a
rare opportunity of speaking to some-
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one that knew what was going on and
providing me with information crucial
for my follow up visit.

Saturday-Wednesday, March 10-14
As| move closer to my doctor’ s appoint-
ment on Wednesday | was thinking about
various last minute things | need to do
before possibly going back to work for
light duty on Thursday. Contacting an
attorney, necessary paperwork concern-
ing the dog, etc. A thought did occur to
me though. In my opinion, I’'m not ready
to go back to work. | still need afew
days more for healing. The reason is be-
cause of my particular routine at this
time. Although I no longer take as much
medication now, as| did at the begin-
ning, | still need to take something at
certain times during the day. For in-
stance, | usually take a pill or two before
bed, about 10 p.m. Since the effect wears
off 4-6 hourslater, when | get up around
5-6 am., my arm is hurting, enough so
that | need to take something (usually
two tablets). It makes me loopy enough
to desire a nap soon after taking them. |
also take one or two later in the day, de-
pending on the level of pain.

Asjust previously mentioned, my intake
has lessened over time, but | still need to
take something. A few more days of
healing would strengthen my arm, as
well as, eiminate the need to continue
with the medication. If | were to go on
light duty right now, | would be loopy at
work, not to mention the fact that |
would be driving to work impaired.
Someone suggested | go to work first,
then take the medication, however, |
don’t think that’s a viable option.
Another thought occurred to me. What if
| were to be released for light duty work,
and yet | feel that I’'m not ready. Do |
cal inusing my own sick leave? If, after
three days, medica documentationis
required, how do | obtain it since I've
been cleared to go back to work? Hope-
fully, the doctor will understand my di-
lemma and allow me some extratime.
Wednesday, March 14
Things went pretty well at the doctor’s
office. My temporary cast was removed.
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My wrist looks terrible. On thetopit’s
still swollen. Underneath is an incision
about five inches long that was stitched
up. | can only move my arm alittlein
each direction sinceit has been one
month confined in acast. It'svery
painful. New x-rays revealed the metal
plate with eight screws still intact.
From adoctor’s point of view things
are progressing well. Fortunately | was
ableto stay home to continue healing.
Absolutely no contact is allowed to my
left wrist area. The x-ray also revealed
large bone fragments that had broken
off and were near the break area. | was
assured that in time the bone pieces
would be assimilated into my arm,
heal, and is not a cause for alarm. This
would explain the constant pain and
continued use of pain killers and anti-
inflammatory drugs. The time off will
enable me to heal dowly and correctly
(as much as possible) and also get of f
the drugs eventually. They are keeping
me constipated. | was given a perma-
nent cast and will return to see the doc-
tor on April 4™

Thursday, March 15
Healing.

Friday March 16

| went to see an attorney. Unfortu-
nately, my concernisthat my wristis
permanently damaged and may very
well give me problemsin the future.
Not to mention the metal in my wrist
that I'm not happy with. No monetary
settlement is enough to take the place
of agood limb. But you have to plan
and prepare for the future.

Saturday-Sunday, March 17-18
Healing.

Monday, March 19
| awoke this morning realizing that last
night, and since my injury, | slept well
without my arm and wrist aching. It
did, but wastolerable. | didn’t have to
take a pain killer first thing this morn-
ing.

Tuesday-Sunday, March 20-25
Not awhole lot going on. Just trying
not to use my left hand at all. | say that
becauseit’ s easy, without thinking, to
inadvertently try to steady something,

(continued on page 10)
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grab something, button something,
etc. I'm actually doing agood job of
letting it waste away. | was ableto
avoid medication for five days
straight. | finally gave in becauseit’s
been difficult to get agood night’s
sleep.

Monday, March 26
Today was interesting. | received a
message on my phone recorder from
Diane at Florida Orthopedic. She said
| didn’t have authorization for the
sling for my left arm. It was given to
me after my surgery on March 1. She
needed my Workers' Compensation
case number. | called back and left it
on her voice mail. She soon returned
my call and stated that although she
contacted Workers Compensation,
and the number was good, they would
not give her the date of my injury so
that she could complete her paper-
work. | then returned the second call
and left my injury date on her voice
mail. | didn’t hear back from her, so |
guess | can keep the ding. (Of course
it didn’t make sense, remember whom
we are dealing with). Also, when you
have an injury that will involve Work-
ers Compensation, and will be out
for awhile, you should receivein
your initial paperwork information
about a“First Script” card. Thisisa
card that you would give to the phar-
macist when picking up prescriptions
and it would be charged to Workers
Compensation. Let'ssee, | wasin-
jured on February 15, and | received
the card today. One more thing about
my status, because my wrist and hand
areisolated and confined in a cast,
only my fingers are able to move, and
that limited. What’ s unfortunate about
it, isthat my hand at the base of my
fingersisdrying up. The surface skin
is starting to peel off, not to mention a
constant state of being slightly swol-
len. | still have severa days yet before
the cast comes off. Oh well, timefor a
pill...

Tuesday, March 27
Today | received afirst class postcard
from “First Script Network Services.”
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It explained my benefits.

Wednesday, March 28
It just never ends...I called Injury
Comp. and talked to alady | had con-
versed with before. She remembered
me and asked about my welfare. After
some chit-chat | explained the reason
for my call. | was asking for clarity on
my continuance of pay, after my 45
days of COP had ended (April 1). From
what | understand, | can submit paper-
work and continue receiving COP at
three quarters the rate of pay, or, use
annual or sick leave (which | can buy
back later). I'm going with sick. What
was interesting about this call was that
she expressed concern that the doctor
had put my dislocated bone back in the
wrong place, and I’ [ be requiring more
surgery. She stated she had received
this information from my supervisors.
That made it easy to understand. | told
her that it was not the case and they had
either misunderstood me, and if that’s
the case, perhaps they had to emphasize
to higher management thereisavalid
reason for my taking so much time off.
Who knows? Anyway, I’ m getting
some reading done but am always wait-
ing for the next goofy thing to happen.

Friday, March 30

Bingo! Goofy day is here. A new player
in the scenario has jumped into the
foray-fraud. | was amazed but not
really that surprised. If we go back to
February 26, | explained the incident
involving me having to get an EKG
before surgery. | paid the $35.00 cash
to have the procedure done (I have the
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receipt.) Today, | received a statement from
my personal insurance (NALC) saying they
had been billed for this procedure [the dates
match], and what my patient liability bal-
anceis. Although, this Florida Medical
Clinic iswhere our family doctor islocated,
at no time did | show them my personal
insurance card. In other words, they had to
intentionally go into my medical records
and obtain my insurance info to bill me
again. Needlessto say I’'m back to trying to
clear up someone else'sincompetent work.

Weekend, March 31-April 1
Thank goodness for the end of the week.
It'sagood timeto try and rest beforeit
starts again on Monday.

Monday, April 2

I’m not going to bore you with alot of de-
tails, but | did stop by the billing depart-
ment of Florida Medical this morning. The
receptionist brought up my name showing
that there was indeed arecord of my having
an EKG on February 26. But, as per the
continuation of incompetence, there was no
record of aWorkers' Compensation claim.
I went home to gather additional info and
gave her acall. She promised to get back
with me but never did. So, what’s new? I l|
call my NALC health representative to see
what | can do.

Currently, | still have my cast on and will
see the doctor tomorrow, April 4. I'm sure
| still have along way to go in all aspects of
this process.

Until next time,
David

i, wWAalLKER...
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Retired But Not Tired by John Gebo
and negotiations they have made life Director of Retirees - Branch 599
Retirees Breakfast better for each of us. The retirees were glad
when President Good

Y et over the years, as abranch officer ~ walked in. Darius Lundy

and shop steward, how many times had brought in James

. have | heard, “What'sthe union doing  Good'’ s obituary.

April an, | sat next to Sy Ao!el. Yhas o mey Let's start with representation, \Wrong James (%/ood! I

been retired since 1975. That'scloseto gher wages, better hoursand condi-  guessthat’s good.

32 years, no matter how you look a it. - jong heath benefits, COLAS, family

Thisgentleman hasbeenretired longer a0 and sick leave, justtonamea  We had 15 retirees at the breskfast, Good,

than most carriers work. few. Brothersand sisters, youarethe  Adel, Dupree, Rossell, Bobeau, Stouffer,

union, each and every member. A un- Edge, Munns, Lundy, llana, Lazo, Bren-

ionisonly asgood asits membership.  nan, Anderson, Oliva and yours truly.

ear brothers and sisters of Branch
599, at our Retirees Breakfast on

When Sy retired, his high three average
was approximately $13,000. Today city

carriers high three average is approxi How about coming to next month’s Thisisnot aclique. All retirees are wel-
cPRE A meeting? Unity isagreat thing! come to attend. Hope to see you at the
mately $50,000. If my subtractionis Coffee Cup on May 7th.

right, that’s a $37,000 difference. So, in
32 years carriers’ wages have increased
at arate of over $1,000 ayear. Thisdid-
n't happen because that’ s what the

Congratulations to recent retiree Jimmy
Munns, who came to our retirees break- So, as Roy Rogers and Dale Evans sang,
fast on April 2nd. It's always nice to “ Happy Trailsto you, until we meet
. . see anew face show up. Jimmy was again.”
h’ -S. P.Se.dV\E)anted o fpay ﬁ' t)ll\lca_rrle;s.Alt Henry Dupree’s T6 at Produce Station.
appened because, for the National As- a5 to]d Present Good even picked-up  Fraternally,

?ez'tast;?]r:j‘gflﬂit;e; izggséggﬁcﬁvji Jmmy’stab. President Good just set John Gebo
aways amust. Through their hard work precedence, whether he knowsiit or not.

Personal Privilege (from page 6)

tion or report into the identity leak of covert CIA
agent Valerie Plame. The White House had first op-
posed Knodell testifying under oath but relented af-
ter the committee threatened to issue a subpoena. Dr.
Knodell testified that in August of 2004, ayear after
the leak, that his records show no evidence of a
probe or report and that he had “...no knowledge of
any investigation in my office.” It seems that once
again the White House shrugged off the internal se-
curity investigation of the Plame leak, citing the sup-
posed pending criminal investigation. Months be- | a
forethe criminal investigation was initiated, Presi-
dent Bush spoke on televised national news pro-
grams of afull interna probe, but Knodell repeated
that no such probe took place and that no probe was

happening. He admitted that |eaking classified infor- e 1%
mation called for action, whether the leak was acci- - 4 Hib i &d Y%
dental or on purpose. Members of the committee L ey '“'?‘!i 1T 8 R ¥
stated that this was “...shocking, a breach within a . L &4 4%
breach, and a dereliction of duty.” B L ed E

President Good presents a 50 year NALC
“Youcan't be ‘Pro-war’ and ‘Pro-life' at the same Membership Gold Card to

time.” Source unknown Brother Denio Sanchez
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