Volume 5 - Issue 9

Tampa Letter Carrier

A.R. “Tony” Huerta NALC Branch 599

President’s Report

Retirement: Are You
Thinking Ahead?

recent survey taken, and pub-

lished in the Federal Times, shows
that nearly eight out of ten federal
workers feel that they are on track or
ahead of schedule in planning and sav-
ing for retirement, yet less than four out
of ten have sufficient knowledge on
how to invest their money. The survey
also found that less than half of the em-
ployees have attempted to calculate
how much money they will need to
retirein the lifestyle that they are ac-
customed to.

As most carriers know there are two
different retirement systems covering
City Letter Carriers. Those hired prior
to December 31, 1983 are covered un-
der the Civil Service Retirement Sys-
tem (CSRS) and those hired after that
date are covered under the Federal Em-
ployee Retirement System (FERS).

The qualifications for voluntary retire-
ment in the two different systems vary
greatly. Theretirement eligibility date
for CSRS employeesisthe earliest date
that you meet both the age and service
requirements for optional retirement.
They are asfollows; age 55 with 30
years of service, age 60 with 20 years
of service or age 62 with 5 years of
service. FERS employees may retire
and receive afull, immediate annuity if
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they are at least age 62 with five years
of service or age 60 with 20 years of
service. They can also retire when they
reach their Minimum Retirement Age
(MRA) with 30 years of service or at
their MRA with aslittle as 10 years of
service, but with areduced benefit.
That reduction is 5 percent for each
year they are under age 62 when they
retire, unless they have at least 20 years
of service and their annuity begins at
age 60 or later.

Once you figure out when you are eli-
gible to retire you must figure out how
much your annuity will be. Y ou can
request an annuity estimate from
Shared Services, the department that
has taken over for the Personnel De-
partment that was formally stationed
right here in Tampa. They have been
given the responsibility of processing
the retirement applications. They are
also responsible for explaining the re-
tirement process and answering any
guestions that arise as you are complet-
ing the application. And there will be
guestions! How much life insurance
should | carry over into retirement, am
| eligible to carry over any lifeinsur-
ance, should | elect afull or reduced
spousal annuity, or none at all? What is
the best day of the month to retire, or
does it make a difference? How much
credit will | receive for my accumu-
lated sick leave, or will | receive any
credit?

Asyou can see, you will probably need
some type of assistance if you want to
ensure that your retirement application
process goes smoothly. | must say, at
this point, that Shared Servicesisfail-
ing miserably in their responsibility to
help the employees through the proc-
ess. They are extremely slow; they of-
ten do not return phone callsand in
some cases they have not completed
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the necessary paper-
work prior to the car-
riers last day on the
job. So you must
make sure that you
fill out the paperwork
properly before sub-
mitting it to Shared
Services and follow-up with them to
make sure they do their job correctly and
in atimely manner. | will be happy to
meet with any member and assist themin
completing the necessary paperwork. |
am familiar with the process and will do
everything in my power to make sure
Shared Services does their job.

| also have some good news for all
Branch 599 members. Don Southern, our
National Director of Retired Members
will be at out union hall on Sunday, Sep-
tember 17" to conduct a Retirement
Seminar. Any member who is thinking
about retiring in the near future, or any-
one who wants more inside information
about their optionsis encouraged to at-
tend this seminar. It will begin at 9:00
am and will last approximately four
hours. Please call my officeif you plan
to attend so we can plan accordingly.
Don will aso be handing out informa-
tiona packets and answering any ques-
tions concerning both retirement plans.
Please take the time to prepare yourself
for making some of the most important
decisionsin your life.

Branch Meeting
Thursday
September 7
7:30 PM
at the Union Hall
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Presidents Emeritus Town & Country 33615 Brian Obst (727) 458-0679
. Ybor City 33605 Detlev Aeppel (813) 505-7914
Michael Anderson Orbe Andux
James Butler Don Thomas

RETIREES BREAKFAST
(In Tampa)

Garland Tickle

Monday, September 10, 2006

9:00 AM at
A.R.“Tony” Huerta NALC Branch 599 The Coffee Cup
3003 W. Cypress St. 4407 N. Hubert

in Drew Park

Tampa, Florida 33609-1617

Tel: (813) 875-0599  Fax: (813) 870-0599 CETIREES BREAKFAST

email: nalc599@verizon.net (in Brandon)

. Second Tuesday of Every Month
website: http://lwww.nalc599.com

8:00 AM at

The National Association of Letter Carriers Branch 599, 3003 W. Cypress Street, Tampa,
FI 33609-1617, publishes The Tampa Letter Carrier monthly. The opinions expressed
in this publication are those of the writers, and do not necessarily reflect the
opinions of Branch 599. All articles are subject to editing and revision at the discretion
of the publisher & editor. Please submit articles no later than the first of the month.
Submit articles as .txt, .doc or .wpd documents attached to email sent to:
newsletter@nalc599.com

Buddy Freddy’'s
134 Gornto Lake Rd S.

in Brandon

Jim Good - Publisher
Kit Kelley - Editor
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Executive Vice-President’'s Report

Hiring “ Pause”
Hurts Letter Carriers

ecently | received aphone call from a

letter carrier that left me stunned and
heart sick. The carrier had made a doctor’'s
appointment for 2:00 pm on the 24th of the
month and had submitted a 3971 leave request
on the 6th of the month. On the 18th of the
month the letter carrier was informed by the
supervisor that the SCHEDULED SICK
LEAVE was being denied for the needs of the
service. According to management the station
was so under staffed that there was no one to
deliver the mail if the carrier left work early to
receive scheduled medical treatment. Phone
calls up the chain of command yielded the
same response from management: “We have
to deliver the mail.”

| discussed this matter with President Jim
Good who shared with me the story of another
carrier that had called him. The second carrier
had put in for aweek of annual leave in con-
junction with hislong weekend. He had
rented a cabin in the mountains so as to spend
quality time with hisfamily. The annual leave
was approved during the choice |leave plan-
ning period in January. Indeed, many carriers
combine leave with scheduled days off. Con-
tractually, the leave protects the carrier from
being forced in on the SDO. However, the
letter carrier wastold on Thursday afternoon
that he would be needed to work the next day
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on his SDO. To add insult to injury the
station manager had offered to let the car-
rier off without adding atrip if heran his
route that day. President Good placed
phone calls up the chain of command but
to no avail. Management would not budge.

These eventsillustrate that currently the
city of Tampais so radically under staffed
that in some instances management can no
longer meet their obligationsto provide
letter carriers with the annual 1eave protec-
tions and scheduled sick leave that the na-
tional agreement promises letter carriers.
The hiring “pause’ that has been inflicted
upon the Southeast Area by management at
the highest levels has basically tied the
hands of local management and resulted in
an apparent loss of benefits by letter carri-
ers. In response to these sad circumstances
aclass action grievance has been filed in
an attempt to correct the under staffing
problem in Tampa. If we succeed it should
bring some welcome relief to letter carriers
and local management as well.

On a happier note, mark your calendar for
Sunday September 3rd. That’s the day
Branch 599 will be holding our annual
Labor Day picnic at the union hall from
Noon until 4 o’clock. Thisyear’s festivities
will be organized by Brandon Shop Stew-
ard Terry Franklin. Terry has been hard at
work lining up the activities, the food, and
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Executive Vice-President - Branch 599

of course, the bever-
ages. The great thing
about these picnicsis
that there is some-
thing for everyone. :
There will be games '
for the kids as well as
for the adults. There
will be entertainment indoors and out-
doorsif you are feeling more sedentary.
Catering by the Family will once again be
serving up delicious barbecue. If that's
not enough, then try the ice cream, snow
cones and popcorn. There will also be
plenty of soft drinks and also beer if you
are so inclined.
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If you have not attended a Branch 599
picnic before then you arein for atreat.
Carriersfrom all over the city of Tampa
plus Brandon, Plant City, and Sun City
Center will gather for an afternoon of
camaraderie and celebration. But don't let
the free beer fool you. Thisisatimeto
meet each other’ s loved ones, to see how
fast the kids are growing up, and to renew
old friendships. It isalso atimeto realize
that we are al in the same union working
together for the same goal: Providing the
best life we can for ourselves and those
we care about. So come on down and
spend alittle time with some friends.

In Solidarity...

President’s Station Visits

TCA 07 Friday September 01, 2006
TCA 09 Wednesday September 06, 2006
Produce Friday September 08, 2006
Interbay 33611 Wednesday September 13, 2006
Interbay 33629 Friday September 15, 2006
Forest Hills. Wednesday September 20, 2006
Forest Hills Annex Friday September 22, 2006
Hilldale Wednesday September 27, 2006
Town & Country Friday September 29, 2006
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Health and Welfare Report
Orville Harrdll, retiree, passed away.
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TLC, Inc. Board of Directors
Meeting Summary

The meeting was called to order by Vice-Chairman Detlev
Aeppel a 7:00 pm. The minutes of the previous meeting
were accepted as read. The financia report was given by
John Gebo. Building Manager’s report by Mike Anderson.
Three trash cans will be purchased for the front of the
building. The sprinkler system will be replaced with a
soaker hose. A motion was made and properly seconded to
pay the building manager up to four hours per day, as
needed. Discussion. Passed. A motion was made and prop-
erly seconded to alow the yard maintenance man to park
his trailer behind the garage aslong as he signs a disclaimer
releasing us from any possible damage. Discussion. A
friendly amendment was offered to have the building man-
ager work out the best deal with the yard man for our al-
lowing him to park there. Accepted. Passed by division
vote. Donation committee report by Adam Noble. Recom-
mendation to give $500.00 to “Faces of Courage”. Passed.
Motion to adjourn. Passed. Meeting adjourned at 8:20 pm.

JimGood
Secretary, Tampa Letter Carriers, Inc.

September 2006
September Meetings:

Tues9-5-06 - Shop Stewards Meeting
Union Hall, 7:00 PM

Thur 9-7-06 - Branch Meeting
Union Hall, 7:30 PM

Tues 9-26-06 - TLC Board Of Directors Meeting
Union Hall, 7:00 PM

Thur 9-28-06 - Executive Board Meeting
Union Hall, 7:00 PM

Flu Shots

Flu shotswill be given by the USPS at the Branch 599
Union Hall on Thursday, September 7, 2006 from
6:00 pm until 8:00 pm. Theflu shotswill befreefor
any active postal employee. Retirees will be charged
approximately $20.00. | D badges must be shown to
receive the freeflu shots.

ARSLAN UNIFORMS
Bl & Sharley Moran

Retired Lelter Carrier Branch 1477 St. Petersbury

Honorary Member Branch: 599 Tampa

NEED UNIFORMS IN A HURRY?
SHOP BY PHONE FROM HOME

320 PATLIN CIRCLE EAST

PHONE: 727-584-4307

LARGO, FL 33770-3063 CELL: 727-543-0705 FAX: 727-585-9367
bilmor @tampabay.rr.com
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Unionism

Obey First, Grieve Later

W e have all known someone
who has become angry at
someone in management because
they gave them an order that they
were not happy with and did not want
to follow. Work on your SDO, take
and deliver thistrip etc. etc. It will
happen to us al if you stay in the ser-
vice long enough and there isno cure
for it. The most important thing to
realize when it happens to you, and it
will, isthat itisstill adirect order
that must be followed. If the order
can be grieved, the proper procedure
isto obey first, grieve later.

When given a direct order, we are
responsible to carry out the order
unlessitisillegal or violates safety
protocols. Even in these situations
you had better be sure that you have
backup on theissue if you fail to
obey the direct order. Failureto obey
adirect order can be viewed as insub-
ordination and it can be a termination
offense. | speak from experiencein
this matter as management attempted
to terminate my employment for fail-
ure to follow an order which compro-
mised my safety. It took over one
full year to clear my namein an issue
where | wasright to fail to obey but it
was gtill atough time for me.

Absent legal issues or safety issues, if
the issue involved is agrievable one
the proper procedureisto follow the
order and then grieve theissue. |
know that this sticks in the craw of
many carriers as management seems
to give these orders that violate con-
tractual provisionson aregular basis.
The issuefallsto your steward to
handle for you. Y ou only need ask to
see your steward on the issue at hand.
Now just because you are given and
order and you are supposed to obey
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doesn’t mean that you must wait
until after following the order to ask
for your steward. If the order isan
obvious violation of the National
Agreement you may always ask for
your steward immediately. Itisrec-
ommended that this always be done
in writing and you maintain a copy
for your records in caseit is myste-
riously lost by management. Y our
steward will attempt to get the situa-
tion corrected without going to a
grievance but if it is not possible to
do so agrievance will be filed and
processed in an attempt to correct
the problem and prevent it occurring
again in the future.

The most important thing to remem-
ber when dealing with situations
where you are given what you feel
isan improper order isthat failure
to obey the order can and usually
will result in disciplinary action
against you for your failure to fol-
low the order. Your steward can
and will defend you if this occurs
however it is difficult since you re-
fused to follow the directives of you
supervisor. The reason we obey
first, grieve later is so we can cor-
rect the problem without endanger-
ing ourselves and our employment
with the Postal Service. Thisiswhy
we have the grievance procedure
and stewards to assist usin griev-
ance processing. When manage-
ment iswrong, and they are quite a
bit, your steward is your first line of
defense and will be there to assist
you.

Let us attempt to not make the job
of the steward more difficult by
making them have to protect you
from being fired for failure to fol-
low adirect order while we process
agrievance on the order itself. To
protect in this matter remember:
Obey first, grieve later and you will
be able to steer clear of thisissue.
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by Brian Obst
Chief Seward - Branch 599

A grateful tip of the
hat to Kurt Sulli-
van, president of
Lakeland Branch #
1779 for theidea
for this article.

Remember,
knowledge is the key.

In brotherhood,
Brian Obst
Steward -Town and Country

NALC National Convention 2006
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Congressional District Liaison Report

Are You
From Missouri?

hat happened in Missouri and
why isit important to letter
carriersin Tampa?

We all know posta reform recently
passed in the Senate and now we're
looking forward to possibly having real
postal reform for thefirst timein a-
most 35 years. But what ismoreim-
portant isthat it's a postal reform that
our union has had amajor role in form-

ing.

But it might not have happened this
year. In our democratic form of gov-
ernment, Senators can stop billsfrom
coming to avote simply by placing a
hold on them. It was very important
for al of usthat S 622 (the postal re-
form bill) passed unanimously so there
would be no additions. Senator Bond
from Missouri placed ahold on S 622
because Hallmark Cards, headquar-
tered in his home state of Missouri,
was against thislegidation. Over the
next few weeks Senator Bond was ap-
proached and compromises were tried
but Senator Bond would not budge or
remove his hold.

When Congress recessed last fall our
union put its e-Activist program into
action in Missouri. President Bill

Y oung met with our legidlative depart-
ment and our four Regional Field Co-
ordinators(RFCs) started with emails
and phone callsto Congressional Dis-
trict Liasions(CDLs) and branch presi-
dentsin four mgjor citiesin Senator

Mike Anderson and Dave Berroth working the
phones for the Jim Davis campaign.

Bond's district. The RFCswere on their
way to Missouri, phone banks were acti-
vated and in all four of those cities, and
at Senator Bonds state offices, over
three hundred city carriers showed up
and participated in informational pick-
ets. Asaresult of this, Senator Bond
agreed to remove hishold on S 622
when Congress convened this spring.
Asyou may know, S 622 passed the
Senate unanimously.

President Bill Y oung created the e-
Activist program well over two years
ago and what atool this has become.
After S 622 passed the senate it’s said
that whispers passed through the halls
of Congress. The power of thistool is
recognized and respected. Still we need
to increase our network and make this
great tool stronger.

There are two ways we as union sisters
and brothers can do this. Firgt, if you
are not an e-Activist join now. Its easy.
Just ask your steward for the form. If
they don’t have one handy, call the
Branch 599 office at 875-0599, or go on
lineto http://www.nalc.org . It'sright
on the homepage.

The second way to help isto contribute
monthly to the political activist fund,
COLCPE and that’s easy, too. Think
about it: The sorriest words spoken are,
“1 wish I'd done something when | had
the chance.” Please don’t wind up say-
ing thisto yourself about your job. It
won't help. So help now. Be active.

A Little Helping Hand

The primary elections are drawing near
and next month we will be voting to
choose the candidates we wish to run
for office. Regardless of your political
affiliations you need to make yourself
aware of each candidate’s position and
pick a candidate who is labor friendly.

On Wednesday, August 2™, Brothers
Brian Obst, Mike Anderson, David Ber-
roth and | were at the Jim Davisfor
Governor campaign headquarters and
manned the phone banks for around
three hours. 1I'd like to thank the broth-
ersfor their outstanding help. We had a
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Congressional District Liaison - District 11

good time and for
anyone who has
never donethisit’'s
agood experience.
Everyone should
try it once. If you'd
like to just stop by
the campaign of -
fices on 3508 Grace St. herein Tampa,
ask for Kyle Simon, or phone 813-875-
2006. Every Wednesday night is labor
night. In Pasco county, volunteers are
needed on Wednesday nights from 5 PM
to 9 PM at 4927 SR 54. Ask for Elizabeth
or phone 813-849-3365. They can use the
help.

At our monthly branch meeting we had
the opportunity to hear two guest speak-
ers. First was Phyllis Busansky, the de-
mocratic candidate for Congress, District
9, which serves many of our members.
Ms. Busansky is a strong friend of labor
and the right person for the job at the right
time. Sheis strongly recommended by
Senator Bob Graham. Postal reformis
probably not going to be passed soon and
now is the opportune time for labor to step
up and change the party structure inside
congress. If you can, please help Phyllis
get elected. Visit her web site at
http:;//busanskyforcongress.com or call
the office at 813-435-5161. Campaign
contributions, or volunteersto help man
the phone banks would be greatly appreci-
ated.

Our second guest speaker was Jonathan
Murray, Regional Field Coordinator for
the Southern area (AL, AR, FL, GA, LA,
MS, NC, SC, TN and VA). Jonathan nor-
mally works out of NALC headquartersin
Washington but is currently working hand
in hand with the AFL-CIO Labor to La-
bor Campaign for the fall elections. He
brought the membership up to date on
what is happening with postal reform and
spoke strongly in support of Phyllis Bu-
sansky. Remember to votein the prima-
ries and thisfall’ s € ection but, most im-
portantly, vote for your jobs and VOTE
LABOR FRIENDLY.

In unity...
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TAMPA LETTER CARRIERS PRESENT

BING(Q

COME JOIN THE FUN
EVERY WEDNESDAY AND FRIDAY
DOORS OPEN AT 5:30
GAMES START AT 6:30
AT THE TAMPA LETTER CARRIERS HALL
3003 W. CYPRESS ST.

Tampa, Fl. 33609 813-877-4785

NALC National Convention 2006 - Las Vegas
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A Point of Personal Privilege

|gnorance Is Bliss

fter the 2000 e ection, two CD-

ROM disks from the office of
Florida Secretary of State Katherine
Harris (co-chair of the campaign to elect
Bush-Cheney) containing alist of
57,700 names of alleged criminals was
obtained by investigative journalist
Greg Palast. Thislist of names included
an individual named Bernice Kines,
who “was ‘convicted’ ” on July 31,
2009, some three years from now! Pa-
last also obtained additional lists of
94,000 voterstargeted by Harris and
91,000 of those listed were innocent of
any crime. Of those 91,000, 325 were
also convicted in the future. It seems
that 54% of those 91,000 were guilty
only of being African-American and, on
Jeb Bush's command, they were re-
moved from the voter rolls before the
November 2000 Presidential Election.
The scrub list contained amargin of 4
Democrats for every one Republican (4
to 1). Hence, Al Gore should have been
elected President in 2000 even with
eliminating the questionable chad bal-
lots.

Despite this documented facts, on Octo-
ber 20, 2004, American Enterprise Insti-
tute’s John Lott announced on CNN’s
Lou Dobbs Tonight that the U. S. Civil
Rights Commission “...was not able to
identify even one person...” wrongly
disenfranchised by Governor Jeb Bush
during Florida’s black-out operation in
November 2000. Lott’ s statement was
echoed almost at the same time and
nearly repeated word for word, in the
Wall Street Journal by John Fund.

During the November 2000 election, an
individual who worked at the Florida
Orthopedic Center in Tampa, Florida,
Willie Steen, was told that he was a
convicted felon. Steen stated he had
never been arrested in hislife. He was
in the military for 4 yearsand served in
the Persian Gulf War in 1991. Since his
honorable discharge from the military,
he has worked in the medical field.
Floridalaw states that you can not work
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in ahospita if you are a convicted
felon. Additionally, there were several
thousand individuals who lived in the
inner city areas of Jacksonville and
Tampawho had their names wrongly
scrubbed from the rolls of legal, regis-
tered voters . The NAACP sued Gover-
nor Jeb Bush and the creators of this
scrub list compiled by ChoicePoint,
Inc. The Bush team confessed to its
“error” and agreed not to do it again.
Now that the supposed “error” was
corrected, a BBC journalist and net-
work decided to film Mr. Steen exer-
cising hisU. S. Constitutional right to
vote. The journalist called the Hillsbor-
ough County supervisor of electionsto
find Steen’svoting place. A clerk
looked up his name and stated, “ Steen
can't vote. He'safelon.” It seems that
the Republican supervisor of eections
was notified about the filming of
Steen’ s attempt to vote and when the
time arrived for Steen to vote a clerk
stated, “Wow, this is extraordinary!
Steen’ s status was just changed this
morning!”

In 2004, another Presidential Election
irregularity occurred when Republican
Secretary of State Kenneth Blackwell
of Ohio purged thousands of supposed
felons from the voter rolls even though
Ohio law allows ex-consto vote.
(Please note that Mr. Blackwell was
also Co-Chairman of the Bush-Cheney
2004 Re-€election campaign in Ohio.)
Texas, which allows almost all ex-cons
to vote, somehow found 525,967 of
them registered illegally. However,
none of them were convicted of regis-
tering illegally. Provisional ballots
were to be provided if any voter were
wronged but they would not be
counted. In Colorado, just weeks be-
fore the election, Secretary of State
Donetta Davidson removed 6,000 sup-
posed felons from that state' s voter
rolls. Colorado law states that convicts
only lose their vote while serving time.
Those voters removed from the rolls
were overwhelmingly Democrats. To
legitimize her actions, there was an
“emergency” declared, even though
federa law bars purges within 90 days
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(12 weeks) of apresi-
dential election to allow
avoter to chalenge hig/
her loss of civil rights.
At the time of this
“emergency”, George
W. Bush and John F.
Kerry were dead even
in the polls. There were aleged registra-
tion switches of Democratsin critical
swing states to the Republican party. In
Florida at least 4,000 democratic college
students, mostly African-Americans, al-
legedly switched a month before the No-
vember 2004 e ection to the Republican
party. Just an error? | don’t think so be-
cause lon Sanchez, a non-partisan €lec-
tions supervisor in Tallahassee, became
suspicious when he received aregistration
switch from one new Republican; the
problem was that thisindividual was his
stepdaughter and her signature had been
forged.

On July 15, 2004, the United States Civil
Rights Commission voted to request a
federa investigation into whether Flor-
ida’s highest officials “engineered” (in
their words), aracially bent scrub of voter
rolls during the 2000 election. Civil
Rights Commissioner Chris Edley, who is
Dean of the Law Schooal at the University
of Californiaat Berkeley, proposed dig-
ging into “...the possibility of criminal
violations...” of federal law during the
election of 2000. The Commissioners
can’'t conduct their own criminal probe,
which is handled by the Justice Depart-
ment. They formally requested former
Attorney General John Ashcroft to send
investigators to Florida but it never hap-
pened. It seemsthat shortly after Bush's
“re-eection”, Chris Edley, law school
dean, and the chairperson of the Commis-
sion, Mary Francis Berry (who had coin-
cidentally voted for the investigation),
were removed from the Commission,
which effectively stopped the election
voter rolls investigation of President
Bush’ s brother, Governor Jeb Bush, and
his administration.

(For additional information on the above

material, refer to “The Best Democracy
(continued on page 9)
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Around The Horn

Carpal Tunnel
Syndrome

rothers and Sisters, as | enter my

26" year of service, | write about
atopic | never took seriously or paid
much attention to. Y ou know the “it
will never happen to me” theory, so
why bother. | speak about CTS or Car-
pal Tunnel Syndrome, and while | am
far from full-blown CTS, | do feel
some twinges, weaknessin my grip at
times and my thumbs sometimes feel
nonfunctional. CTS has taken itstoll
on many fellow letter carriers and
clerks past and present. Take my little
station alone (Seminole Hts), we have
one carrier who recently returned to
work after a 6-week recovery from
CTS surgery, two more are awaiting
surgery and we have a clerk who has
had CTS surgery several years ago. In
hearing them explain their symptoms,
none are exactly the same. They range
from burning, stiffness, cramping,
numbness, tingling, and persistent
pain, to acold feeling. They are occur-
ring after periods of rest or sleep.
These symptoms often characterize the
common disorder. By the time you feel
any of them in your hand, wrist or arm,
cell degeneration isin process and
should be taken serioudly. It often pro-
gresses rapidly if ignored and doesn’t
take years to develop as many think.
One carrier wakes up at night to find
his hand cramping so bad he cannot
straighten it up without using his other
hand to pry his fingers. The other daps

Point of Privilege (frompage 8)

Money Can Buy” and “Armed Mad-
house” by Greg Palast; and “Fooled
Agan” by Mark Crispin Miller.)

“Those who make peaceful revolution
impossible will make violent revolu-
tion inevitable.”

John F. Kennedy

Tampa Letter Carrier

his hands together in the morningsto
wake them up. Scary!

So what is Carpal Tunnel? It is made up
of several bones connected by ligaments.
The largest of which isthe Transverse
Carpal Ligament. These structuresform
the perimeter of a passage through its
center called the carpal tunnel (also
called the carpal canal). Through this
tunnel run nerves, tendons, blood and
other soft tissues. For avariety of rea-
sons some of these tissues swell, espe-
cialy the tendons and the protective
sheaths (wraps or walls) that cover them.
However, unlike most of your body
where swelling simply protrudes, this
swelling has no place to expand since
bones and ligaments surround it. With
the swelling contained, pressure buildsin
the tunnel. This pressure then crushes the
main nerve to your hand called the Me-
dian Nerve (amgjor nerve to the hand
that controls the thumb, index and mid-
dle fingers), causing it not to function
properly. The pressure a so obstructs
blood flow, which retards healing and
causes further cell degeneration until the
cycleis out of control. Again, those af -
fected are amazed by the progression
mild symptoms turn in to major problem.

Is surgery the always necessary? Not
with the first symptoms, the most com-
mon first aid is to treat the cause of the
swelling with drugs. By trying to reduce
the swelling, the pressure is decreased
and if the median nerve is not damaged,
its function can be restored. However,
many times the tissues are so enlarged
that drugs cannot reduce their size. An-
other approach and we see these used
often are braces. Braces keep the hand in
aposition that prevents the wearer from
causing even more damage. The bending
and twisting at the wrist are minimized
with the hopes that the pressure will just
go away before you have full blown
CTS. Braces are also used in conjunction
with drug therapies when treating the
problem. In addition, and thisis a prac-
tice | found helpful, was changing the
way | use my hands. | do not hold as
much mail in my hands and when | pick
up | am using more of my arms to avoid
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any extended strain
in the region. Of
coursein very ad-
vanced cases, like
the ones | spoke of
at my station, a pro-
cedure called Carpal
Tunnel Release Op-
eration is performed. It involves cut-
ting the transverse Carpal Ligament
and letting it heal back together. This
gives more room for the soft tissues
thus lowering the pressure. Another
technique can be a preventative
method, aswell asaway to help re-
lieve symptoms before they spiral out
of control. This method stretches the
region externally, with the use of a
Stretch-assager. Thisisthefirst prod-
uct available to the public designed to
reduce pressure on the medium nerve
by helping to enlarge the carpal tunnel
and increase blood flow. This can be
used with either hand or both hands
simultaneoudly. Should it be deter-
mined that surgery is required, as at my
station, it usually requires many weeks
to recover, and in some cases s far
from a guaranteed cure. If you are hav-
ing these symptoms do not ignore
them, have yourself checked out. De-
tecting CTS early will alow you to
treat this disorder and save yourself
complications down theroad. Also,
you will find this condition may very
well be work related and classified as
an occupational disease. In the event
thisisthe case, by following proper
procedures and obtaining proper forms
you could be covered by Workman's
Compensation. Should you have any
guestions about CTS or would like to
share a CTS story please fedl freeto
contact me at
dcoach9@tampabay.rr.com.

Look forward to talking to you again in
the next Around The Horn
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PROPOSED BYLAW CHANGE:

ArticleV: Elections

Section 13 (B)

When the ballots are tallied the challenged ballot envelopes shall be put to one side, and the unchallenged ballots counted. If the
challenged ballots cannot affect the outcome of the election (because there are less challenged ballots then the smallest margin
between any winning and losing candidates), the challenged ballots need not be ruled upon or counted. The sealed challenged
ballot envelopes will then be preserved together with all other election materials. If the challenged ballots can affect the out-
come, the eection committee shall rule on each challenged, segregating the ballot envelopes of those voters to whom the chal-
lenge is overruled. Those ballot envel opes shall be unsealed, and ballots removed, care being taken that the ballots are not to be
unfolded. The folded ballots shall be intermingled to avoid identification of the voter and then tallied. Thefina taly shall sepa-
rately show the outcome with and without the inclusion of the challenged ballots. When the challenge to the voter is sustained,
the unopened ballot envel ope will be preserved with the other election materials.

All challenges and objection to the conduct of the elections shall first be made to the elections Committee. Any member ag-
grieved by aruling of the Election Committee may appeal to the next meeting of the Branch Executive Board.

A member aggrieved by aruling of the Branch with respect to an election for Branch Officers may appeal within 30 days to the
Appeals Committee of the NALC as provided in Article XI, Section 4, A; of the NALC Constitution Any member aggrieved
with respect to the election of a delegate or alternate to the NALC Convention may appeal to the Credentials Committee of the
Convention not less than 5 (five) days before the Convention, and the procedure provided in Article X1, Section 5 of the NALC
Constitution shall then be followed. Any member aggrieved by aruling of the Branch with respect to the election of a delegate to
the State Association Convention may appeal to the Credentials Committee of the State Association Convention under rules pre-
scribed by the Association. Any member aggrieved by a ruling of the State Association Credentials Committee may appeal to
the State Association Convention.

Changed toread:

When the ballots are tallied the challenged ballot envelopes shall be put to one side, and the unchallenged ballots counted. If the
challenged ballots cannot affect the outcome of the election (because there are less challenged ballots then the smallest margin
between any winning and losing candidates), the challenged ballots need not be ruled upon or counted. The sealed challenged
ballot envelopes will then be preserved together with all other election materials. If the challenged ballots can affect the out-
come, the election committee shall rule on each challenged, segregating the ballot envelopes of those voters to whom the chal-
lenge is overruled. Those ballot envel opes shall be unsealed, and ballots removed, care being taken that the ballots are not to be
unfolded. The folded ballots shall be intermingled to avoid identification of the voter and then tallied. Thefina taly shall sepa-
rately show the outcome with and without the inclusion of the challenged ballots. When the chalenge to the voter is sustained,
the unopened ballot envel ope will be preserved with the other election materials.

All objections to the conduct of an election by an aggrieved member must be submitted to the Chairperson of the Branch Elec-
tion Committee within fine (5) days after the date of the election. The appea must be submitted in writing by certified mail, re-
turn receipt requested, and must include all supporting evidence. The Election Committee must respond in writing within thirty
(30) days.

(continued on page 13)
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Any aggrieved member may appeal the decision of the Election Committee to the Branch Executive Board within five (5) days
of the committee’s decision. The appeal must be submitted in writing by certified mail, return receipt requested. The Branch Ex-
ecutive Board must respond in writing within thirty (30) days.

If an aggrieved member is dissatisfied with the ruling of the Branch Executive Board, the member may appeal to the next sched-
uled meeting of the branch. Within five (5) days after receiving the ruling of the Branch Executive Board, the aggrieved member
must notify the Branch Recording Secretary of his or her intention to appeal to the branch. This notice must be in writing and
sent by certified mail, return receipt requested. Members present at the next scheduled meeting of the branch must decide the
merits of the appeadl.

Any aggrieved member dissatisfied with the decision of the branch meeting may appeal to the NALC National Committee on
Appeals, except for decisions concerning the election of delegates and alternate delegates to Nationa and State Conventions.

An apped to the National Committee on Appeals must be in writing and filed with the Branch Recording Secretary within
twenty (20) days from the date of the branch decision. It must be sent by certified mail, return receipt requested, and should in-
clude any arguments, briefs, or other written testimony and evidence which the member chooses to submit.

At the regular meeting of the branch following receipt of the appeal, the Recording Secretary must present the appeal and dl at-
tached written materials to the members present at the meeting.

The branch then has twenty (20) days to prepare its written reply.

The origina of the appeal, all supporting material and the reply of the branch must be sent via registered mail to the Chairperson,
Committee on Appeals at NALC Headquarters in Washington, D.C. At the same time, a copy of the reply must be sent to the
member who is appealing.

Any aggrieved member dissatisfied with the decision of the Committee on Appeals may appeal to the National Convention of the
NALC, in accordance with the procedures described in Article X1, Section 4 of the National Constitution.

Any aggrieved member dissatisfied with the decision of the branch meeting with respect to the election of a delegate or aternate
to the State Association Convention may appeal to the Credentials Committee of the State Association, under the rules pre-
scribed by the Association.

Any aggrieved member dissatisfied with aruling of the State Association Credentials Committee may appeal to the State Asso-
ciation Convention.

Any aggrieved member dissatisfied with the decision of the State Association Convention may appeal to the National Conven-
tion, in accordance with the procedures described in Article X1, Section 4 of the National Constitution.

(continued on page 14)
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Any aggrieved member dissatisfied with the decision of the branch meeting with respect to the election of a delegate or alternate
to the NALC National Convention may appeal to the Credentials Committee of the Convention at least five (5) days before the
opening of the Convention. The member should follow the procedure provided in Article X1, Section 5 of the NALC Constitu-

tion.

Any aggrieved member dissatisfied with the decision of the Credentials Committee may appeal to the National Convention, in
accordance with the procedures described in Article X1, Section 4 of the National Constitution.

NALC National Convention 2006 - Las Vegas
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